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- U.S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE
- WASHINGTON, D.C. 20210

oo

‘July 29, 1968

MEMORANDUM

TO: 'i . Coatract Compliance Officers

FROM: Ward McCreedy S,
Acting Director ';.

SUBJECT: Acceptable Affirmative Action Program for
' Certain Federally-Involved Coatract Construction
Projects in Texas

The Texas Highway-Heavy Branch of the Associated General Contractors.
has committed itself and its 235 concractor members, beginning this
month, to a positive program of recruitmeat, training, and up-gradiag
of mino'zty groups for the construction indistry., The 235 members

of the Branch now employ approximately 22,000 workmen of whom some .
707% are of minority groups, about evenly divided among Negroes and
Mexican-Americans,. The 70% minority representation throughout the
labor force alsor exzsts among the machine operator and other higher-

paying Skllls. ,1;1

The'Affirmative Action program of the Branch is: (1) to seek, employ,
and train as many minorities as may be available and to continue this
program so long as the cconomic situation warvants, (2) to immediately
recruit and hire 350 minorities evenly divided among Negroes and
Mexican-Americans dnd place them in a training program consisting of
24 skilled trades, of which 85% of the trainees are to become

machine operators. ‘ '

This Office recommends that agencies find participation by a bidder
in this program constitutes acceptable affirmative action with respect
to the 24 skills covered in-the Training Program. Therefore, a -
- statement of such participation should be accepted in lieu of that
port;on of a required affirmative action plan which would otherwise
be directed to these job categories, However, if the low bidder
intends to use construction craftsmen in other categories usually
described as the mechanical crafts (electrical, iroawork, plumbing,

pipefictting, sheetmetal), the usual determination for affirmative
action programs will apply, unless similary mul:z—employer programs
have been accepted by this Office.
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U.S. DEPARTMENT OF LABOR

OFFICE OF THE SOLICITOR
WASHINGTON 20210

I
ta‘? 7

SUL 23 1968

Mr. Robert W. Norris ﬁg CE ‘V E D

Staif General Counsel _
Texas Highway~Heavy Branch JuL 25 1968
Associated General Contractoxs

A & C.
P, O. Box 1609 : ﬁuS:TiN TEXAL
Austin, Texas 78767 '

Dear Mx. Norris:

Thig is with further reference to your June 6 letter and subsequent
conversations with members of my staff regarding the approval of
your On~the-Job Training Program, which we understand complies
with the standards established by the Office of Federal Contract
Compliance. )

Our review for Davis-Bacon purposes indicates that the proposed
training program conforms with the criteria outlined in our All-
Agency Memorandum No. 74, dated August 28, 1967, and subsequent
policy statements regarding bona fide youth, poverty and similar
manpower training programs. Accordingly, the program is approved.

As indicated in our discussions, we will continue to follow our
present policy of not incorporating trainee rates into any wage
determinations issued by this office.

Yours.sincerely,
I;“ ﬁll \‘j{,yg;{m—

]_.es Donahue
Solicitor



U.S. DEPARTMENT OF LABOR
OFFICE OF THE REGIONAL DIRECTOR

7TH FLOOR — 1100 COMMERCE STREET

‘ Dallas, Texas 75202
October 3, 1972

Mr. Tom Johnson

Texas Chapter

Associated General Contractors
P.0. Box 2185

Austin, Texas 78767

Dear Mr. Johnson:

This office is in receipt of a letter from the Assistant
Secretary for Manpower, U. S. Department of Labor, allowing
highway-heavy contractors to utilize the on-job training pro-
gram which was approved by the Secretary of Transportation to
satisfy their Order 72-2(2) on highway-heavy type construction.

- It was pointed out that your on-job training program paralleled
the objectives of 29 CFR 5a and therefore, participation in this
program exempts participating contractors from the requirements
of 29 CFR S5a on highway-heavy type construction. As you know,
highway-heavy construction is defined as construction such as
dams, streets, utilities, site grading, air fields and similar
type construction. '

Should any awarding agencies have any questions about the app-
licability of this training program, I hope they will not hesi-
tate to contact this office.

Sincerely,

Ciz;uanwu ¥524*ﬂdév*”‘1

Truman Branscum
Regional Director



e " U.S. DEPARTMENT OF LABOR -
EMPLOYMENT STANDARDS ADMINISTRATION
Office of Federal Coatract Compliance

2320 La Branch - Room 261
Houston, Texas 77004

March 21, 1972

Mr. Thomas L. Johnson

Executive Secretary

AGC, Texas Highway-Heavy Branch
P. 0. Box 2185

Austin, Texas

Dear Mr. Johnson:

On March 10, 1972, I met with Mr. Nathaniel Pearson, Assistant
Director of the Office of Federal Contract Compliance, for the purpose of
discussing the Manpower Development and Training Programs sponsored by
AGC, Highway-Heavy Branches, in the southwestern states.

In our discussions, Mr. Pearson indicated that prior to these
programs receiving approval from OFCC as an approved Department of Labor
Affirmative Action Program, they had to be updated in the following manner:

1. The starting pay of a trainee must be increased to 70% of
the prevailing wage rate of a journeyman in the particular trade for which
the trainee is being trained.

2. A specific numerical goal for the number of minorities to be
trained must be established on a yearly basis. '

3. A formal monthly reporting system to the Regional Director
must be established.

4. Minority community involvement must be continued, and
minority group referral sources must be utilized.

I am in receipt of your letter of March 20, 1972, in which your
Association agrees to these requirements. My office feels that the numerical
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Mr. Thomas L. Johnson March 21, 1972

voal that you have establiched for the traiving of minorities i reasonable
and acceptable, and in view of your agreement to our recommendations,
I hereby gve tentative approval to your progam.

L will further secommend to my national offiee that they issue
final approval of your program a an acceptable Affirmative
approved by the Department of Labor.

Regional Director

RO:me



1).S. DEPARTMENT OF LABOR AWNTOr,

EMPLOYMENT STANDARDS ADMINISTRATION T
Office of Federal Contract Compliance z l?:J
A WASHINGTON, D.C. 20210 f""r;:ﬁ'os
ke ' RECEIVED
In Reply Refer To: 4506-14 MAY 201372
A G C
AUSTIN, TEXAS
TO: HEADS OF ALL AGENCI(E__‘S '
.-i/e!"‘ ‘ ,‘.’J‘- LJ/{ 6{ {(# ) ;-\-‘"“‘“--‘--..
FROM: Georvge L. Holland
Direclor

SUBJECT: Approval of Texas Heavy-Highway Plan

The Office of Federal Contract Compliance has granted
approval to the Texas Heavy-Highway Plan as an
acceptable voluntary plan.

The following crafis ave utilized by the Texas Heavy-
Highway hidustyy:

Electvicians Pipefitters and Plumbers

Painlers Ivonworkers
Cavpenters Cement Masons

Opevaling Engineers *
1. Operalovs
2. Mechanics

A copy of the Plan will be forwarded to youv Office.



U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION

Office of Federal Coatract Compliance
WASHINGTON, D.C. 20210

MR 2 4B
RECEIVED
In Reply Refer To: 4506-14 Hﬂ?,ﬁ_; 1972
My. Thomas L. Johnson llhll !G‘éu

Executive Secrelary
Associated Genevral Contraclors
P. 0. Box 2185

Austin, Texas 78767

Dear Mv. Johnson:

The Office of Fedeval Contract Compliance ts granting
approval to the Texas Heavy-Highway ¥lan as an
acceplable voluntary plan.

The following cvafts ave utilized by the Texas Heavy-
Highway Industry:

Electricians Pipefitters and Plumbers
Ivonworkers Painters
Cement Masons Carpenters
Operating Engineers
1. Operalors
2. Mechanics

We look forward to a successful plan and continued progress
in the area of equal employment opporitunity.

Sincgrely,
) B
& o R

George L. Holland
Direcitor



pum———

U.S, Department of Labor ' Emplayment Standards Adrnictranne ‘

Otiee of Faoarsi Contract . '
Compliance Pro

A. Maceo Smil rI’gxsral Building,
515 South Griffin Street, Room 340
Dallas, Texas 75202-5007

February 19, 1997

Ken Naquin, Secretary

OIT Administrative Commitiee

Louisiana Associated General Contractor, Inc. s
620 North Street '

Baton Rouge, LA 70802

Dear Mr. Naquin:

I appreciate the opportunity lo meet with you and Mr. Bill Driskell on February 13, 1997, Tt was
gratifying 10 Jeam that we share the same vision of a partnership between the AGC and OFCCP 10 ensure
compliance with the spirit and intent of the rules and regulations administered by the OFCCP.,

During the meeting you raised a question regarding the approval of the Louisiana AGC Heavy Highway
Training Plan. These programs are approved at the National OFCCP level. As discussed on Thursday all
AGC training programs in Louisiana, Arkansas, Oklshoma, Texas, and New Mexico are approved until
further notice, Each contractor will be individually judged on the participation of minerities and women in
the training program operating on their job sites to determine compliance with 41 CFR 60-4.3(a) contract’
specification 7¢,

| did note that the January 1997 issue of the “AGC Action News" stated thal it is no longer required that
bidders sign an EEO form. Since successful bidders will be subject to the rules and regulations
administered by OFCCP, it is recominended that you clarify to your members that the deletion of that
DOTD EEO [orm does nol absolve them from the EEO requirements of Executive Order 11246, as
amended. If you have any questions please call me or Theresa Lee at (214) 767-2804,

Sincerely,
/,

Tcyrﬁm.m

Repional Director

cc: Bill Driskell



RECEIVED

é MEMORANDUM FEB 1 0 2009

‘ OFFICE/EXECUTIVE DIRECTOR
of Transportation

TO: Amadeo Saenz, Jr., P.E. DATE: February 10, 2009
THROUGH: Edward Serna %

FROM: Jesse W. Ball, Jlézmxw W

SUBJECT: On-the-Job Training Program Memorandum of Agreement

Pursuant to 23CFR§230.111, the Texas Department of Transportation (TxDOT) is
required to implement an On-the-Job Training (OJT) Program. The primary objectives of
the OJT Program are the training and upgrading of minorities, women and economically
disadvantaged persons toward journey worker status.

Signature: Attached are three copies of the Memorandum of Agreement. Please sign
page two of each copy.

Summary: TxDOT and the Associated General Contractors of Texas (AGC) have had a
long-standing partnership in administering the OJT program which has helped create
thousands of well-paying jobs for skilled workers.

On December 10, 2008, a meeting was held with Federal Highway Administration
(FHWA), TxDOT and AGC cofficials to address issues and ceoncerns regarding the
administration and ownership of the OJT program.

FHWA officials acknowledged AGC's program and their contributions to provide
opportunities to minorities and females. FHWA recommended that a Memorandum of
Agreement be established between TxDOT and AGC to solidify the partnership and
administration of the OJT program. Furthermore, FHWA indicated that both parties must
make efforts to increase the number of trainees and this commitment should be
incarporated into the agreement.

10



ON-THE-JOB TRAINING PROGRAM

MEMORANDUM OF AGREEMENT
Between

Texas Department of Transportation
and
Associated General Contractors of Texas

WHEREAS, the Texas Department of Transportation (TxDOT) and
the  Associated General Contractors of Texas (AGC) enter into a
Memorandum of Agreement to implement and administer the On-the-Job Training (OJT)
Program effective upon the date of final execution and continuing through the duration
of the OJT Program or upon 30 days written notice of termination by either party;

WHEREAS, TxDOT and AGC agree through this Agreement to follow the directives
of 23 CFR Part 230, Subpart A, Equal Employment Opportunity on Federal and
Federal-aid Construction Contracts (including Supportive Services), and applicable
Federal Statutes, to increase the skill level of minorities, women, and disadvantaged
persons in the construction skilled trades working at least in part on TxDOT Federal-Aid
projects;

WHEREAS, TxDOT and AGC agree to increase the number of trainees in the program
and will meet as needed to evaluate, establish and publish annual training goals by
January 31 each year. TxDOT and AGC agree to develop and document a trainee
selection process;

WHEREAS, TxDOT and AGC agree to facilitate outreach initiatives for potential trainee
candidates and prime contractors participating in an' OJT Program);

WHEREAS, TxDOT and AGC agree to meet quarterly to evaluate the achievement of
the program’s goals and objectives;

WHEREAS, TxDOT and AGC agree to monitor efforts in locating, hiring, training,
qualifying and upgrading minorities, women and disadvantaged persons through the
OJT Program; '

WHEREAS, TxDOT and AGC agree to work in a collaborative manner to resolve
OJT Program compliance issues as they occur;

11



THEREFORE, in order to support the OJT Program goals and objectives, TxDOT and
AGC agree to be responsible for the following duties:

TxDOT

1. TxDOT will ensure compliance with program requirements with the
Federal Highway Administration (FHWA) as the final authority on compliance.

2. TxDOT will publish and forward to FHWA an annual report on the achievement of
the OJT Program goal.

3. TxDOT will manage and promote the Construction Career Academy, an
OJT Supportive Services Program designed to support program recruitment
initiatives.

AGC

1. AGC will commit to timely reporting.

2. AGC will ensure maintenance of OQJT Program records and TxDOT/FHWA's
access to GJT Program records.

3. AGC will host semi-annual meetings to promote the utilization of TxDOT's
Construction Career Academy and other outreach avenues.

No alteration of the TxDOT or AGC OJT Program, this Memorandum of Agreement, or
any special provision affecting its use, may be performed without the mutual, written
consent of FHWA, TxDOT and AGC. ’

This document is executed in duplicate counierpart originals.

Qoo o 2)is)e

Amadeo Saenz, Jr., P.E., Execiftive Director Date
Texas Department of Transpofiation

homas L. J&hnsor//Executive Vice President Date
Associated Genergf Contractors of Texas

12



ON-THE-JOB TRAINING PROGRAM

MEMORANDUM OF AGREEMENT
Between

Texas Department of Transportation
and
Associated General Contractors of Texas

WHEREAS, the Texas Department of Transportation (TxDOT) and
the Associated General Contractors of Texas (AGC) enter into a
Memorandum of Agreement to implement and administer the On-the-Job Training (OJT)
Program effective upon the date of final execution and continuing through the duration
of the OJT Program or upon 30 days written notice of termination by either party;

WHEREAS, TxDOT and AGC agree through this Agreement to follow the directives
of 23 CFR Part 230, Subpart A, Equal Employment Opportunity on Federal and
Federal-aid Construction Contracts (including Supportive Services), and applicable
Federal Statutes, to increase the skill level of minorities, women, and disadvantaged
persons in the construction skilied trades working at least in part on TxDOT Federal-Aid
projects;

WHEREAS, TxDOT and AGC agree to increase the number of trainees in the program
and will meet as needed to evaluate, establish and puklish annual training goals by
January 31 each year. TxDOT and AGC agree to develop and document a trainee
selection process;

WHEREAS, TxDOT and AGC agree to facilitate outreach initiatives for potential trainee
candidates and prime contractors participating in an OJT Program;

WHEREAS, TxDOT and AGC agree to meet quarterly to evaluate the achievement of
the program'’s goals and objectives;

WHEREAS, TxDOT and AGC agree to monitor efforts in locating, hiring, training,
qualifying and upgrading minorities, women and disadvantaged persons through the
OJT Program;

WHEREAS, TxDOT and AGC agree to work in a collaborative manner to resolve
OJT Program compliance issues as they occur;

13



THEREFORE, in order to support the QJT Program goals and objectives, TxDOT and
AGC agree to be responsible for the following duties:

TxDOT

1.

2.

TxDOT will ensure compliance with program requirements with the
Federal Highway Administration (FHWA) as the final authority on compliance.
TxDOT will publish and forward to FHWA an annual report on the achievement of
the OJT Program goal.

. TxDOT will manage and promote the Construction Career Academy, an

OJT Supportive Services Program designed to support program recruitment
initiatives.

. AGC will commit to timely reporting.

AGC will ensure maintenance of OJT Program records and TxDOT/FHWA's
access to OJT Program records.

AGC will host semi-annual meetings to promote the ufilization of TxDOT's
Construction Career Academy and other outreach avenues.

No alteration of the TxDOT or AGC OJT Program, this Memorandum of Agreement, or
any special provision affecting its use, may be performed without the mutual, written
consent of FHWA, TxDOT and AGC.

This document is executed in duplicate counterpart originais.

o [l

PhiMVilson, Executive Director Date

Texas Department of Transportation

AR-l3-/2

; Date
dsdciated General Cont ors of Texas

14



ON-THE-JOB TRAINING PROGRAM
LETTER OF AGREEMENT

between

Texas Department of Transportation
and
Associated General Contractors of Texas

Updates to the On-the-Job Training (OJT) Program are as follows:

1.

Methodology: The methodology used for goal allocation remains the
same. However, the calculation was amended to include total federal and
state highway construction contract  funds awarded by the
Texas Department of Transportation (TxDOT). Local-let and maintenance
contract amounts are not included in the calculation.

Special Provision 000--1676, OJT Program. Section 2, Training Assignment, is
being updated to remove federal-aid contract restriction. The calculation was
amended to also include state highway construction contract funds.
Classifications: Classifications were revised to include a training classification
for all Davis-Bacon wage classifications for Texas, excluding Flagger and
Common Laborer, as of the November 2011 letting.

Goals: Two goal credits are now awarded to contractors for each trainee
graduating from a classification with a maximum training schedule greater
than or equal to 2040 hours. Requests for partial credit will be determined on a
case-by-case basis by TxDOT.

. Goals: One goal credit is now awarded to contractors for each employee hired

from the Texas Construction Career Academy (TCCA). The TCCA graduate may
be placed into the OJT program for an additional goal credit.

By signing below, you consent to these updates.

Pl — e

Phil Wilson, Executive Director Date
Texas Department of Transportation

o —— g-9-/2

Vi

homas L. Johnsgh /Executive Vice President Date
ssociated Gengral Contractors of Texas

15



A NOTETO
TRAINEES

Welcome to the AGC of Texas On-the-Job (OJT) Training Program. The intent of this
program is to increase the participation of minorities, women and disadvantaged
persons in the highway heavy construction skilled trades. It gives eager, hardworking
individuals a pathway to learn new skills and earn higher wages.

Each trainee must apply himself or herself to the fullest extent. While this may sound
difficult, the rewards are great. After successful completion of your training, you will
become a skilled employee and your wages will reflect your new expertise.

Your employer welcomes you into this training program. With hard work and effort,
you will see your wages rise, which will in turn help raise the standard of living for you
and your family.

The job classifications listed herein contain outlines of what you should expect from
your training. The training serves as a general guideline: as
contractors expect different things from their employees, it is the employer’s decision
how to train and when to graduate you from the program.

Keep in mind that the hours listed are a maximum and you shall not be
kept in the training program for longer than the maximum number of hours.

We hope the AGC of Texas OJT Program will be a fresh start in

your career and enable you to increase your knowledge, pay and value to your
employer. With your best effort and your employer’s best knowledge and training, let's
begin.

16



Contractor Quick
Guide

I'm ready to enroll a trainee.

Complete and submit the Enrollment Form to ojt@agctx.org. You will receive a
confirmation letter and a digital copy of the Orange Book from AGC of Texas. Furnish
each trainee with a copy of the Orange Book. The confirmation letter may be used as
proof of enroliment. If preferred, printed copies of the Orange Book are available upon
request.

My trainee is already enrolled, now what?

By the fifteenth (15th) of each month, complete and submit the Monthly Reporting
Form and submit to ojt@agctx.org. Report the previous month'’s hours (e.g., report all
June training hours by July 15). If no training was performed, report zero hours. The
trainee's certified payroll must reflect the trainee’s reported training hours.

My trainee is no longer able to complete the program.

On the next Monthly Reporting Form, list a termination date and reason. If the trainee
is less than 50 percent complete, replace the trainee. If the trainee has completed 50
percent or more of the training program, the training may be eligible for good faith
effort. Contact ojt@agctx.org to determine eligibility for credit.

My trainee is ready to graduate the program.

On the trainee’s next Monthly Reporting Form, enter a graduation date in the space
provided. AGC of Texas will mail a graduation certificate for the trainee. Public
presentation of the certificate is encouraged, if possible.

What are my company’s recordkeeping requirements?

The Contractor and AGC shall retain training records for a period of three years
following completion of the contract work. Such records shall be made available at
reasonable times and places for inspection by authorized representatives of TxDOT, the
Federal Highway Administration, and other relevant awarding and regulatory entities.

Other questions?
Contact the Chapter Office at (512) 478-4691 or ojt@agctx.org.

17
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Definitions

A. Alternate Training Program— Any program approved under 23 CFR CH 1,
8230.111(f)(1) and (f)(2). Apprenticeship programs—including the AGC OJT Program—
approved by the U.S. Department of Labor as of the date of proposed use by a federal-
aid highway contractor or subcontractor need not be formally approved by the State
highway agency or the Federal Highway Administration Division Administrator.

B. Contractor— Any person, corporation, partnership, or unincorporated association
that holds a federal, federally-assisted, state, or local government highway construction
contract or subcontract, regardless of tier.

C. AGC— The Associated General Contractors of Texas Highway, Heavy, Utilities and
Industrial Branch

D. Department— The Texas Department of Transportation.

E. DOT— The U.S. Department of Transportation, including the Office of the Secretary,
the Federal Highway Administration, the Federal Transit Administration, and the
Federal Aviation Administration.

F. Federal-aid contract— Any contract between the Department and a contractor that is
paid for in whole or in part with DOT assistance.

G. Journeyman— A person who is capable of performing all the duties within a given
job classification or craft.

H. Program Sponsor— The entity responsible for providing necessary reports to ensure
compliance with the Davis Bacon and Related Act and other standards as outlined in
the Department’'s On-the-Job Training Program Manual and the On-the-Job Training
Program Special Provision, and local government requirements.

|. Supportive Services— Services provided to increase the overall effectiveness of
approved on-the-job training programs for highway construction workers and highway
contractors through the performance of various functions necessary to the program
but which are not considered to be part of the actual on-the-job craft training.

J. Trainee— A person who is receiving on-the-job training through any program
approved by the FHWA or the U.S. Department of Labor.

18



Nondiscrimination

Nondiscrimination Statement

AGC of Texas, under Title VI of the Civil Rights Act of 1964 and related statutes, ensures
that no person shall on the grounds of race, religion (where the primary objective of the
financial assistance is to provide employment per 42 U.S.C. *2000d-3), color, national
origin, sex, age and disability be excluded from participation in, be denied the benefits
of, or otherwise be subjected to discrimination under any AGC-sponsored programs or
activities.

Nondiscrimination Authorities
The authorities applicable to the AGC OJT program include:

Title VII of the Civil Rights Act (1964)

The Title VII of the Civil Rights Act of 1964 prohibits discrimination in employment and
was passed to bring equality in hiring, transfers, promotions, compensation, access to
training, and other employment-related decisions.

Form FHWA-1273

Contractors are required to have an OJT program. According to Form FHWA-1273,
section 11.6(b), Training and Promotion, consistent with the contractor's work force
requirements and as permissible under Federal and State regulations, the contractor
shall make full use of training programs, i.e., apprenticeship, and on-the-job training
programs for the geographical area of contract performance.

Title 49, Code of Federal Regulations, Part 21

Title 49, Code of Federal Regulations (CFR), Part 21 of the DOT Regulations of the
implementation of Title VI requires assurances from states that no person on grounds
of race, color, or national origin is excluded from participation, denied the benefits of,
or in any other way subjected to discrimination under any program or activity for which
the recipient receives assistance from the DOT, including the FHWA.

Title 23 CFR 230

The provisions of 23 CFR 230 - are applicable to all state transportation agencies that
receive federal financial assistance in connection with the Federal-aid Highway
Program. Subpart A requires the establishment of the on-the-job training program and
on-the-job training supportive services program.

19



Program Guidelines

OJT Program Mission

AGC of Texas will work with the Department of Labor (DOL), the Federal Highway
Administration (FHWA), The Texas Department of Transportation (TxDOT), and all
awarding and regulatory agencies with OJT programs, whether mandatory or voluntary.
The OJT program targets women, minorities, and disadvantaged individuals for entry
into journey-level positions to ensure that a competent workforce is available to meet
highway construction hiring needs, and to address the historical under-representation
of members of these groups in highway construction skilled crafts.

The program addresses the following considerations:
e Emphasis on the recruitment of trainees who are likely to become members of a
contractor's regular workforce upon completion of the program;
e Emphasis on training in skilled craft classifications; and
e Assisting contractors in meeting their EEO goals through training of women,
minorities, and disadvantaged individuals.

Training

The AGC OJT Program has been designed to ensure that the trainee consistently
receives the level and quality of training necessary to perform as a journeyman in
his/her respective skilled trade classification.

Standard training programs for each skilled construction trade classification listed in
this document were developed jointly by the Department, Associated General
Contractors, construction industry representatives, and others.

Each training program details the training curriculum that should be provided to the
trainee and the number of hours in each classification code. The training curriculum
serves as a general guideline. As contractors expect different things from their
employees, it is the contractor’'s decision how to train and when to graduate a trainee
from the program. However, the hours listed are a maximum, and a trainee shall not be
kept in the training program for longer than the maximum number of hours listed.

Alternate Training Classifications

Another skilled or semi-skilled craft training classification may be proposed for use in
fulfilling a contractor's OJT requirements based on its company workforce needs.
Approval or acceptance of a training program shall be obtained from both AGC and the
awarding agency prior to commencing work on the classification covered by the
program.

20



A written request detailing the reason for the alternate training classification and
proposed training program should be forwarded to the AGC and the awarding agency
for review.

It is the intention of 23 CFR Part 230 Appendix B of Subpart A that training is to be
provided in the construction crafts rather than clerk-typists or secretarial-type
positions. Some offsite training is permissible as long as the training is an integral part
of an approved training program and does not comprise a significant part of the overall
training.

Contractor Responsibilities
A contractor's responsibilities in implementing the AGC OJT Program include the
following:

e With approval from the awarding agency, training may be provided by a
subcontractor; however, program requirements are still the responsibility of the
contractor assigned the goal. The training special provision or contract requirement
must be included in each subcontract;

e The trainees shall be distributed among the work classifications on the basis of the
contractor’'s needs and the availability of journeymen in the various classifications
within a reasonable area of recruitment;

e Periodically review the training and promotion potential of minorities, women, and
disadvantaged employees and encourage eligible employees to apply for such
training and promotion;

e Advise employees and applicants for employment of available training programs
and entrance requirements for each;

e Furnish each trainee with a copy of their enrollment form, the program curriculum,
and training progress reports reflecting the total training hours accumulated;

e Submit the required reporting forms in a timely manner to ensure goal credit;

e Upon graduation, provide each trainee with a certificate showing the type of
training satisfactorily completed; and

e If a trainee is terminated, make a good faith effort to replace the trainee within 30
calendar days of the termination. The replacement trainee need not be enrolled in
the same training classification code as the terminated trainee.

Reimbursement (Federal-Aid Department projects only)
Except as otherwise noted below, the contractor, upon request, will be reimbursed 80
cents per hour upon completion of training given an employee in accordance with an
approved training program:
e Reimbursement is not allowed if either the failure to provide the required training
or the failure to hire the trainee as a journeyman is caused by the contractor.
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e Reimbursement is not allowed if the contractor evidences a lack of good faith effort
in meeting their OJT goal.

Records

The contractor shall retain the original training records for a period of three years
following completion of the contract work. Such records shall be available at
reasonable times and places for inspection by authorized representatives of the
relevant awarding agency. AGC shall maintain member OJT records for the time
prescribed.

Compliance

The contractor has a fundamental role and responsibility to take all reasonable and
necessary steps to ensure that the terms and conditions of its contract are fully met.
This includes, but is not limited to, its employment policy. The contractor is responsible
for having in place and implementing an equal opportunity policy that ensures equal
access to employment and training.

AGC may conduct contractor compliance reviews of contractors to ensure compliance
with the implementation of on-the-job training.

Trainee Guidelines

The contractor shall make every effort to enroll minority trainees and women (e.g.,
from existing workforce or through conducting recruitment through public and private
sources likely to yield minority and women trainees) to the extent that such persons are
available within a reasonable area of recruitment.

The contractor will be responsible for demonstrating the steps taken in pursuance
thereof, prior to a determination as to whether the contractor is in compliance with the
training requirements.

This training commitment is not intended, and shall not be used, to discriminate
against any applicant for training, whether a member of a minority group or not. The
prospective trainee must express interest in entering the OJT Program, as well as
exhibit sufficient commitment to complete the training.

Trainee Selection
The proposed trainee must meet the following requirements:
e Has not completed a training course leading to journeyman status for the proposed
training classification;
e Has not worked as a journeyman in the proposed classification;

22



e Does not have substantial journeyman experience in the proposed classification;
and
e isnotenrolled in another training classification.

The above requirements may be satisfied by including appropriate questions in the
employee application or by other suitable means.

Wage Rates

The contractor shall compensate the trainee at least 70 percent of the appropriate
minimum journeyman'’s rate specified in the contract for the first half of the training
period; 80 percent for the third quarter; and 90 percent for the last quarter.

Goal Credit Guidelines

The contractor has fulfilled its responsibilities under the training requirements by
having provided acceptable training to the number of trainees specified in their goal
assignment.

Goal Credit
Credit will be counted for each trainee who has graduated from the program, pending
AGC review and confirmation.

To encourage placement in the more technical classifications, which include more than
2080 maximum training hours, two credits will be counted per trainee graduation in the
classifications denoted by an asterisk (*) in Appendix A.

Credit will be counted toward the assigned goal if documentation is provided that a
graduate from the Texas Construction Career Academy (TCCA) has been hired for
employment. Should a graduate’s employment be terminated, credit will still be
allowed if that employee was retained for at least 15 calendar days for a voluntary
separation and at least 30 calendar days for all other separations. If the TCCA graduate
is also enrolled as a trainee into the OJT program, an additional credit will be allowed
when it is documented that the trainee has graduated from the program. Goal credit is
only received upon a TCCA graduate's initial employment after graduation. (TCCA
program information can be found in the Supportive Services section.)

Credit will not be counted when the contractor fails to provide acceptable training or
lacks good faith effort in meeting the requirements of this program.

Good Faith Effort
The AGC shall determine good faith effort on a case-by-case basis. Criteria used to
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determine good faith effort include, but are not limited to, the following;:
e Percentage of completion based on the trainee’s maximum training hours;
Reason for termination;
Contractor efforts to replace the trainee; and
The state of the contractor’s work load.

Reporting Requirements

The contractor must submit the Enrollment Form to AGC at least seven (7) business
days prior to its intent to assign trainees to a project. AGC will send a confirmation
letter of enrollment to the contractor, which may be used as proof of enrollment.

The contractor must furnish a copy of the OJT Program Manual (i.e., The Orange Book)
to each trainee. This can be performed electronically. If preferred, printed copies are
available upon request.

The contractor shall report on the previous month’s OJT activity by submitting the
Monthly Reporting Form by the fifteenth (15th) of each month. If there are no
reportable training hours worked during the month, the contractor shall report zero
hours. Certified payroll must reflect the trainee’s training classification and the actual
number of hours training for that payroll period.

The contractor shall use the Monthly Reporting Form to notify AGC of the termination
or graduation of a trainee.

Banking Credit
Contractors assigned a goal have the opportunity to pursue additional OJT credits once
the assigned goal has been met. This is referred to as “banking.”

In the event the contractor has additional trainees that have graduated from the OJT
program or that have been approved for good faith effort, the contractor may bank the
additional credit(s) toward the following year's goal(s). Contractors may also bank
credits for the following year for graduates hired from TCCA academies. However, if

the contractor is not assigned an annual goal in the following year, goal credit will be
lost.

Supportive Services

The On-the-Job Training Supportive Services (OJT/SS) Program was established in Title
23 Code of Federal Regulations, Part 230.113(f)(1)(2)) to supplement the OJT program
and support state transportation agency training programs by providing services to
highway construction contractors and assistance to highway construction trainees.
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The primary objectives of the OJT/SS program are to increase the overall effectiveness
of the State highway agencies’ approved training programs and to seek other ways to
increase the training opportunities for women, minorities, and disadvantaged
individuals.

Texas Construction Career Academy

The Texas Construction Career Academy (TCCA) program is a recruitment and pre-
employment training program. The TCCA offers pre-employment sessions throughout
the state designed to offer participants courses related to highway construction trades;
industry recognized certifications in flagging and safety; and job resume preparation.

The key benefits of the TCCA are listed below:

e Provides contractors with a means to demonstrate good faith efforts in meeting
EEO objectives by participating in the program;

e Assists contractors in filling positions in under-represented classifications;

e Recruits motivated individuals for contractor employment consideration;

e Provides participants with a true understanding of the construction work
environment;

e Provides participants with transportation assistance; and

e Hosts job fairs where contractors and potential employees will be introduced.

Additional program and contact information can be found at
www.texasconstructioncareeracademy.org.

Other licensing or certification requirements as required by law

Graduation and certification from the AGC of Texas OJT Program does not supersede
any license or certification necessary to perform skilled labor or operate machinery as
required by law.
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Classification Index

One credit shall be counted for each trainee who graduates from the program. Two
goal credits shall be counted for each trainee who graduates from the training
classifications with more than 2080 maximum training hours. These classifications are
denoted by an asterisk (*).

CODE TRAINING CLASSIFICATION MAXIMUM HOURS
9106 Asphalt Raker 520
9112 Batching Plant Operator, Asphalt 720
9115 Batching Plant Operator, Concrete 720
9124 Concrete Finisher, Paving and Structures 1040
9139 Electrician* 4160
9143 Telecommunication Technician* 2080
9144 Communications Cable Installer 720
9145 Traffic Signal/Light Pole Worker* 4160
9151 Form Builder/Setter, Structures 1040
9160 Form Setter, Paving and Curb 720
9175 Laborer, Utility 520
9187 Mechanic 1440
9194 Servicer 520
9196 Painter, Structures 1040
9202 Piledriver 720
9205 Pipelayer 520
9214 Blaster 1040
9300 Asphalt Distributor Operator 1040
9303 Asphalt Paving Machine Operator 1040
9305 Broom or Sweeper Operator 320
9306 Crawler Tractor Operator 720
9315 Concrete Paving Curing, Float, Texturing Machine Operator 1040
9318 Concrete Pavement Finishing Machine Operator 1040
9329 Joint Sealer 520
9333 Concrete Saw Operator 520
9339 Subgrade Trimmer 1040
9341 Small Slipform Machine Operator 720
9342 Crane Operator, Lattice Boom 80 Tons or Less 1040
9343 Crane Operator, Lattice Boom Over 80 Tons* 2080
9344 Crane Operator, Hydraulic 80 Tons or Less 1040
9345 Crane Operator, Hydraulic Over 80 Tons 1040
9346 Loader/Backhoe Operator 1040
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9347
9348
9351
9360
9363
9369
9372
9380
9384
9390
9393
9396
9399
9402
9405
9411
9413
9417
9428
9437
9440
9441
9442
9443
9444
9445
9446
9500
9509
9513
9515
9520
9600
9606
9607
9609
9612
9615
9705
9706
9708

Excavator Operator, 50,000 Pounds or Less
Excavator Operator, Over 50,000 Pounds
Crusher or Screen Plant Operator
Foundation Drill Operator, Crawler Mounted
Foundation Drill Operator, Truck Mounted
Front End Loader Operator, 3 CY or Less
Front End Loader Operator, Over 3 CY
Milling Machine Operator
Reclaimer/Pulverizer Operator

Motor Grader Operator, Fine Grade*
Motor Grader Operator, Rough
Pavement Marking Machine Operator
Concrete/Gunite Pump Operator

Roller Operator, Asphalt

Roller Operator, Other

Scraper Operator

Off Road Hauler

Self-Propelled Hammer Operator
Agricultural Tractor Operator

Trenching Machine Operator, Light
Trenching Machine Operator, Heavy
Tunneling Machine Operator, Heavy
Tunneling Machine Operator, Light
Percussion or Rotary Drill Operator
Boring Machine Operator

Directional Drilling Operator

Directional Drilling Locator

Reinforcing Steel Worker

Structural Steel Worker

Sign Erector

Spreader Box Operator

Work Zone Barricade Servicer

Truck Driver, Single Axle

Truck Driver, Single or Tandem Axle Dump Truck
Truck Driver, Tandem Axle Tractor with Semi Trailer

Truck Driver Lowboy-Float
Truck Driver Transit-Mix
Boom Truck Operator
Structural Steel Welder*
Welder

Slurry Seal or Micro-Surfacing Machine Operator
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ASPHALT RAKER - 9106

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfEty PrOCRAUIES ....ooviieiieiecteeteeete ettt sttt st sbe e st sae b nae s 10 hours
B. Observation of placement of materials ........cocvvveveeniiniiene e 5 hours
C. Perform duties of asphalt raker ... 35 hours

Il. Care and Maintenance
A, SaFELY PrOCEAUIES ..uviiiiciecececeee ettt st st e e b e e b e e beesbeenbee e 10 hours
B. Routine fueling, lubricating and ServiCing ........ccoceevvveviiniiinienienienieeiesee e, 35 hours

l1l. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......icciiiiiiiiiececeee st e e s s aesaaesaee e 10 hours
B. Adjustment of screed to regulate width and depth of material ............c.......... 35 hours
C. Distribution of Material .......ccccvieviniriieireee s 380 hours
TOTAI et st b e b e bbb et e b nas 520 hours
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BATCHING PLANT
OPERATOR, ASPHALT - 9112

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELtY PrOCEAUIES ettt sttt st aesbe e enne s 10 hours
B. Observation of equipment in OPeration .......c.cccevevvienenieenenenieneseeee e 35 hours
C. Adjustment of scales, operation of controls and weighing .........ccccceevvevieennnne. 50 hours

ll. Care and Maintenance
A. SAfEty PrOCRAUIES ...oiiieiieieeeteeetee ettt sttt st s st b 10 hours
B. Routine cleaning, lubrication and ServiCing .........cccvcvevvviriienciiniinieceeseeseeniens 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCRAUIES .....ouivirierirtetesee ettt s 10 hours
B. Operating controls and scales for measurement and discharge of asphaltic materials
INEO TFUCKS, OF CAITIEIS ittt ettt sttt st b e sseenenne s 570 hours
TOTAI et b e n e nee 720 hours
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BATCHING PLANT
OPERATOR, CONCRETE - 9115

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

+ Minimum starting wage: 70% of prevailing wage in area.

¢ Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area
o Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. Safety PrOCEAUIES ......uiiiii ittt e e e e e e e e e e eees 10 hours
B. Observation of equipment in OPEration ...............uvvviiiiiiiiiiiieeeeeee e 35 hours
C. Adjustment of scales, operation of controls and weighing ........cccccccceeeieiiniiiinins 50 hours

Il. Care and Maintenance
F NS Y- = YA o] o Yot =T (U] = SRR 10 hours
B. Routine cleaning, lubrication and SErviCing ..ot 35 hours

lll. Actual Operation of Equipment

A. Safe operating ProCERUUIES .......uuuuiiiei e e e e e e e e e e e e e e e 10 hours
B. Operating controls and scales for measurement and discharge of concrete materials into
ETUCKS, CAITIEIS OF MNIXEE 1. uvniitiiieei et e et e e et e e e e e e e et e e e e e ea e e sa e e saeeaaeeanans 570 hours
10 ] = | PSPPI 720 hours
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CONCRETE FINISHER, PAVING
AND STRUCTURES - 9124

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELY PrOCEAUIES ...oouiiiteteteeeee ettt sttt b e st sae e b eaes 10 hours
B. Observation of use of machine in operation ........ccccccvveivvenvencecceccene e 25 hours
C. Starting and manipulating controls for moving equipment and attachments 25 hours
D. Observation of use of straight edges and steel trowels ........cccocevervevenennenne. 25 hours
E. Observation of forming a finishing of edges and joints ........cccceveveneniieneneenen. 25 hours

[I. Care and Maintenance

A. SAfELY PrOCEAUIES ..ottt st s besbeen e seeaes 10 hours
B. Routine cleaning work area and materials, holding materials, tools and handling
canvas belting or bUrlap SEriPS ..o 200 hours
C. Routine fueling, lubricating and SErviCing ......cc.ccvveeveeniiniieniienieneneerene e 35 hours
continued...

lll. Operation of EqQuipment

A. Safe 0perating ProCEAUIES ...ttt s sane s 10 hours
B. Basic operation of tools and mMaching .......cccoevevevienieieiienincenesee e 165 hours
C. Use of straight edges, trowels, or floats ......ccccevevrnninienenreeeeeee 100 hours
D. Forming and finishing edges, joints, curbs and gutters .......cccccovvvevcenceereenen. 200 hours
E. Operation of finishing Machine ..........ccocoovoiinininn e, 210 hours
TOTAI ettt sttt st sttt sh e et bt enbesasentenae s 1040 hours
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ELECTRICIAN* - 9139

MAXIMUM TRAINING TIME: 104 WEEKS OR 4160 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 26 weeks or 1040 hours: 80% of prevailing wage in area.
e Minimum wage after 52 weeks or 2080 hours: 85% of prevailing wage in area.
e Minimum wage after 78 weeks or 3120 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation

YT 1= VA o] o Tt=To [ U1 =1 OO RRRSP 10 hours
B. Basic rules of National Electrical COAe ....uuuiiiiiiiiiiiieieieieieeeeeeeee e ee e 100 hours
C. BaSiC tOOIS = theilr CAre @Nd USES ....eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaaeeessessnnnnaaesesesssnnns 100 hours

[I. Technical Studies and Review

A, SafEtY PrOCRAUIES ...viiiiiieeeeeee ettt st s st e et be e beenbe e 10 hours
B. Advance study of National Electrical CoOde ........cocvvivvirirviininiinienenienieseeeene 100 hours
C. Construction blueprints, reading and application .......ccceceevevervienienieenenennnens 200 hours

I1l. Applied Techniques of Electrical Construction

A. SAfELtY PrOCRAUIES ...viiieiieieceeteestete ettt st b e st sae s s besanensesaees 10 hours
B. Care and Maintenance of Trade Tools and Equipment .......cccoceveveevveneneenne. 100 hours
C. Wire ways - types, uses and methods of installation .........ccccecevveeviencenieennnne 900 hours
D. CIFCUIT WIFTINE ceveiveiieeiieerieerieenieesieesiee st st st sieesitesitesatesatesatesaaesssesssesnsesnsesnsesnsesnses 800 hours
E. Protective equipment - switches, panels, etc .....cccovevvervenienneenecneeeeeeen, 300 hours
F. FEEAErS AN SEIVICES ...ooviiiriieierieeiteieeeete sttt sttt st sttt s sbe e 300 hours
G. Lighting fixtures and wall QULIELS ......coveriiriiniiecc e 250 hours
H. CONTIOI WIFINE ettt et e sba e sbaesaaesane s 150 hours
|. Testing of completed WOrK ..o 100 hours
J. Underground conduit @nNd WIre .......coeeviivieienienieieneeieseseeie e 300 hours
K. Installation of outside lighting, maintenance and repairs .......ccccceeevevevervenen. 430 hours
TOLAD et ae e saee e 4160 hours
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TELECOMMUNICATION
TECHNICIAN* - 9143

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
e Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
e Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation

A, SafEty PrOCEAUIES ....ooiieiieeiecece ettt ettt s s e s e e st saeesans 10 hours
B. Theories and types of Telecommunications SyStems ......c.cccecevviervierviensienniennne. 40 hours
C. Operation of Specialized tools and equUIPMENT ......ccccevvevirierinerrieneeee e 40 hours
D. Familiarization with Standards and Practices ........ccceceverveeveneniieneneesienennne 40 hours

Il. Basic Design Familiarity

A. SAfEty PrOCRAUIES ...oiviieiieiececteetee ettt s sbe e b b 10 hours
B. Understanding and interpretation of specifications ........cccccecevvevveeveniecniennne. 20 hours
C. Blueprint or Construction Plans Reading ........cccccecvevvieriieriiiniienneeneeneeneenieenenenns 50 hours

lll. Applied Techniques of Telecommunications Construction

A, SaAFELY PrOCEAUIES ..eviciiicieceeeceee ettt st st e s b e b e e be e be e beeneeenes 10 hours
B. Care and Maintenance of trade tools and equipment .........cccoccvvvevveeneenenniene 60 hours
C. Handling and Installation of copper Cables ... 300 hours
D. Handling and Installation of Fiber Cables ......cc.coccovvvievieninieniinecieneseeienn, 400 hours
E. Termination and Testing of Copper Cables ..., 300 hours
F. Termination and Testing of Fiber Cables ..., 250 hours
G. Installation and Deployment of Telco EQUIpPMENt ......cooeevienienienienienieniee 250 hours
H. Operational Testing and troubleshooting of Systems .......ccccccevvevevievienenieenens 250 hours
|. Documentation of tests and iNStallations ........cccocvvvvevnenineneneeeeen 50 hours
e 1= | RSSO UP PRSPPSO 2080 hours
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COMMUNICATIONS
CABLE INSTALLER - 9144

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area
Wages after graduation: The prevailing wage in area.

[. Orientation

YT 1= gV o o Tl =To [ 8] =TSSP 10 hours
B. Theories and types of Telecommunications SyStems .........ccccvvevverreeneeneenieenn 5 hours
C. Operation of Specialized tools and equUIPMENt .......cccceevuervierrernenreceeeeeeeen 25 hours
D. Familiarization with Standards and PractiCes .........ccceveevieniiniienienieeeeeeiens 25 hours

Il. Basic Design Familiarity

A, SafEty PrOCEAUIES ....ooeiiiiteeeeteete ettt st st b e et s be e 10 hours
B. Understanding and interpretation of specifications ........cccvveveniervienenieeniennens 20 hours
C. Blueprint or Construction Plans Reading .......cccccecvevieevieeriierinnecseeseeieesie e 45 hours

lll. Applied Techniques of Cable Installation

A. SAfEty PrOCEAUIES ..ouvieiiiiecieeteeetee ettt s 10 hours
B. Care and Maintenance of trade tools and equipment .......c.cccecvevvevvieniieniiennnen. 70 hours
C. Handling and Installation of copper Cables .......cccovvviviiriiniiniieneceeeeienn, 100 hours
D. Handling and Installation of Fiber Cables .........ccovoviiriiniiniiniiiieieniesiens 200 hours
E. Figure 8 Techniques and [oNg PUIIS .......coioriiriiriiniieeeeee e 100 hours
F. Handling and Installation of INnerduct ........ccccoocevienienienceciecececeee e, 100 hours
e 1= | TSP PSR TSRUPPPRP 720 hours
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TRAFFIC SIGNAL/LIGHT
POLE WORKER* - 9145

MAXIMUM TRAINING TIME: 104 WEEKS OR 4160 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 26 weeks or 1040 hours: 80% of prevailing wage in area.
e Minimum wage after 52 weeks or 2080 hours: 85% of prevailing wage in area.
e Minimum wage after 78 weeks or 3120 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation

A, SAfEtY PrOCRAUIES o.viiiieiierteceste ettt e be e saaessaesaaesaeesans 10 hours
B. Basic rules of National El@CtriCal CO@ ...unriiimmiiieeeee e eeeeeeeeeeeeeeennens 100 hours
C. BaSiC tOOIS = their CAr@ @Nd USES .....eeeeeeeeeeeee et e e e e eeeeieeeeeeeeeeeeeaaaeeeeeeeeennns 100 hours

[I. Technical Studies and Review

A, SafEty PrOCRAUIES ....eiiieeieeeeeeeee ettt st sttt et e b e be e b e sbe e 10 hours
B. Advance study of National Electrical Code ........cocvvivviniriieneninrienenieneneeeenne 100 hours
C. Construction blueprints, reading and application ........ccccecevveevenreeneeneenienns 200 hours

lll. Applied Techniques of Electrical Construction

A. SAfELty PrOCRAUIES ...vitieiieieceeteet ettt sttt st bbb sae b nae s 10 hours
B. Care and Maintenance of Trade Tools and Equipment ........cccccocevvveveeniennnnn. 100 hours
C. Wire ways - types, uses and methods of installation ..........cceceevveevieniiniennnene 900 hours
D. CIFCUIT WIFTINE eveetieieeieerieesieesit ettt sttt st sttt e st st e sbeebeebeebeenseenee 800 hours
E. Protective equipment - switches, panels, etc. ....ccccooeeveriiniiinieneeeceeeeen, 300 hours
F. FEEdErs aNd SEIVICES ...cc.eovuiriieierieeieesieeiteeste ettt s sae e 300 hours
G. Lighting fixtures and wall QULIELS ......coveriiriiniiniee e 250 hours
H. CONTIOI WIFINE eveinviiiieteeeeeee ettt 150 hours
|. Testing of completed WOrK ..ot 130 hours
J. Underground conduit @nNd WIF€ .......cocveveerieniiniecieciecie e cre e ssre e esaeeseeeseeens 300 hours
K. Installation of outside lighting, maintenance and repairs ........cccceveevcvervennen. 400 hours
TOLAD e bbbt 4160 hours
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FORM BUILDER/SETTER,
STRUCTURES - 9151

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...vieieieiecteetteee ettt st e st etesaseeaeeaeenseenneens 10 hours
B. Materials and tools SeleCtioNn .........cccviviriniiiniiiiice 15 hours
C. Placing forms, form stripping and setting of precast concrete ..........cccceeeeueee 20 hours
Il. Applied techniques

A, SAfEtY PrOCEAUIES ...couviieieesecteesteteer sttt et sttt st ae bbb e 10 hours
B. Blueprint or construction plans reading and application .........cccccecevvevenennene. 30 hours
C. BaSiC fOrm d@SISN ettt sttt st b b e 30 hours

D. Formwork: Pier, pile and cap formwork; decking formwork; endwall formwork; box
culverts, inlets and headwall formwork, parapet and hand railing formwork 225 hours
E. Stripping and salvage of forms for reuse and cleaning work area ................... 30 hours

lll. Actual Operation of Form Setting

A. Safe 0perating ProCEAUIES ..ottt sae e saesasesaaesaaesane s 10 hours
B. Align forms. Drive stakes for braces and erect Scaffolding ........cccccecvverenenens 100 hours
C. Observe and assist in setting precast CONCrete .......occvvevervenieensiensiensieeeeene 25 hours
D. Measure space between forms, fit together, line, plumb vertically, set to elevation
..................................................................................................................................... 250 hours
E. Check forms while concrete is being poured ........ccccoevieverneeneeneeneeneeneene. 285 hours
TOTAI et b et sh et he s ae s neeaes 1040 hours
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FORM SETTER, PAVING
AND CURB - 9160

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70 percent of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

FNY- 1= VA o] o T(=To [ U1 =1 10 hours
B. Observation of setting grade [INe ..o 20 hours
C. Observation of pulling, loading, hauling and placing forms .......ccccccevevennnee. 30 hours

Il. Care and Maintenance
A, SAfEtY PrOCEAUIES ...vieiiieiectetereetee ettt sttt beesae e be s e enees 10 hours
B. Routine cleaning of forms and care of air and hand tools .........ccccecevererenene. 25 hours

lll. Actual Operation of Form Setting

A. Safe 0perating ProCRAUIES ..ottt st st besresbesse e 10 hours
B. SEt Zrade lIN@ .ottt 70 hours
C. Pull, load, haul and place fOrmS ..o 100 hours
D. Set forms to finish grade, drive pins, set and check alignment, and spray forms
..................................................................................................................................... 375 hours
E. Check forms while pouring CONCrete .......ocveveveeienenierenecete e 70 hours
TOTAI ettt st st b et he et e b e et aeeas 720 hours
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LABOR, UTILITY - 9175

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70 percent of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation
A. SAfEty PrOCEAUIES ..ottt st sbe b sbesbe b 10 hours

B. Observation of tools and Machines ..o 20 hours
ll. Care and Maintenance

A. SAfEty PrOCEAUIES ..ottt ettt b s e b sbe et 10 hours
B. Care of power and air tOOIS ......coeiiiiiriiiesecececceeere e 15 hours
C. ErOSION CONLIOL ettt st 20 hours
D. DeWatering SYSTEIMS ....cuiieieeiieeie ettt sttt et s e e see e 20 hours
lll. Actual operation of equipment

A. Safe 0perating ProCEAUIES ...ttt ettt bbb 10 hours
B. Erect shoring and DBraCing ......cc.ooeoioiiiiinice e 75 hours
C. PIipe iNStAllation ....ccuecverieieieieieie ettt sttt bbb e 75 hours
D. Equipment operator assistance: position machines, verify grades, signal operator to
AUMPING POSITIONS ..ottt sttt sbe e e beesbeesbeenbeens 115 hours
E. Assist in placing and tying reinforcing steel .......cccvvenineneneeiineniereseseeens 75 hours
F. Unload and transport Material ...t 75 hours
TOTAI ettt bbbt h e st b et e b e neenees 520 hours
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MECHANIC - 9187

MAXIMUM TRAINING TIME: 36 WEEKS OR 1440 HOURS

Minimum starting wage: 70% of prevailing wage in area.
Minimum wage after 8 weeks or 320 hours: 75% of prevailing wage in area.

Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
Minimum wage after 20 weeks or 800 hours: 85% of prevailing wage in area.

Minimum wage after 30 weeks or 1200 hours: 90% of prevailing age in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A.

Il.
. Safety ProCedUIES .......oooiiiiiiiiii e
. Engine reconditioning ........coooeeiiiiiiiiiiiii e
. Clutch installation ...
. Transmission reconditioNiNg ............uveiiiiiieeieeeeeeee e,

o0Ow>

Safety ProCERAUIES ......uveveiiiie e
B. Cleaning, disassembling and inspection of engine parts

C. Installation and adjustment of minor parts .........ccccccceeeeennnenns

Care and Maintenance

. Actual Repair of Equipment
. Safe operating ProCedures .........ccooevveiiiiiiiiieeeeee e
. Electrical SYStemMS .......ccooeiiiiiieeee s
. HydrauliC SYStEMS .....oooiiiiiiii e
. Final drive and track assemblies ...........cccccooiiiiiiiiiiiiiiinn,
. Welding and fabrication ..............ccccccviiii i,
. General field maintenance .........ccccccceeeiiiiiiiiiic
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............................. 10 hours
..................................... 40 hours
............................. 50 hours

............................. 10 hours
............................ 200 hours
........................... 200 hours
........................... 150 hours
........................... 100 hours
............................ 320 hours

1440 hours



SERVICER - 9194

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfety PrOCEAUIES ..o.viiieiiieeteete ettt st s 10 hours
B. Observing fueling, greasing and cleaning filters ........ccoevnenennienenenienns 40 hours
C. Fuel and grease used for different types of equipment ........cocecevvrvevenennene 40 hours

Il. Actual Operation

A. Safe 0perating ProCeAUIES .......ovviiviiiierieceete et sae e be e 10 hours
B. Servicing all types of @qUIPMENt .....cc.coviiriiriinienieneeeee e 80 hours
C. Installation and adjustment of MINOr PArtS .....cccceveveriieninieenenecereeeee e 80 hours
D. General field maintenance and operation of service truck .......c..ccccoveevennene. 260 hours
e 1= | RSSO P PSPPSR PR 520 hours
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PAINTER, STRUCTURES - 9196

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELY PrOCEAUIES ....oovviiiieteeeeseeseeree sttt se e s s e e e s aessaesaeesaeesans 10 hours
B. Operate maintain and load equUIPMENt ......ocveviirienienieniee e 40 hours
C. Product and Work OrientatioN.........coceereereenienieneeeenteseese et s 50 hours

Il. Care and Maintenance
A. SafEty PrOCEAUIES ....ooviiiiiiieeeetereeee ettt et st s b saaesaaesanesaee 10 hours
B. Equipment maintenance and cleanup .......ccoceeeriiriiniieniieneeee s 60 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......oviiriirierieee et 10 hours
B. Brushing and rolliNg .....coueoieeieiieeeeeeeeeeeeeeeeeeeee et 100 hours
C. Material training c...ooeeeeviereeiee ettt s sb et sbe et b saee e 50 hours
D. Hazardous MaterialS ........coceveeierinieieneeteieseete sttt 200 hours
E. SANADBIGSTING .ot 200 hours
B SPIAYING ettt ettt e b e aeesaeesaaesaeeeaees 310 hours
TOLAL ettt sttt s a et h e sae et s h et e st sae et e nre e 1040 hours

41



PILEDRIVER - 9202

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A. SAfEty PrOCEAUIES ..ovieiieieteeteeete sttt b e st 10 hours
B. Observation of machine in operation .........ccccvvevierienvienciiccecece e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 45 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeieiiiieceecteete ettt et ettt s a e s be e sbe e b e e beeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing .......cccocvevvvevieniiiniiniienieniesieeieseenne 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......iviviiiiicece ettt 10 hours
B. Basic operation of crane or pile driving rig in hoisting and moving .............. 200 hours
C. Placement of pile in preparation for driving ........cccvvevvevenieniinenieeneneseeniene 140 hours
D. Seating of pile hammer on pile in preparation for driving ........ccccecevevennnene. 120 hours
E. DriVING OF PIlE ettt e 100 hours
TOLAD ettt et e b e e be e beesaeesaee s 720 hours
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PIPELAYER - 9205

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELY PrOCEAUIES ..ouviciiiiecieeteteeeee sttt sttt a e b sae e e 10 hours
B. Observation of spade operation and laying of pipe ....c..cocevevvrvieneniinienenenn 20 hours
C. Study of various types of pipe and related materials .......cccoccovvervinvenieniennennn, 5 hours

ll. Care and Maintenance
A. SAfEty PrOCEAUIES ..ouvieieieieeteeetee ettt st 10 hours
B. Ditch preparation, handle materials and tOOIS ......cccccovvievciiriirviiciececeeeies 20 hours

l1l. Actual Handling of Pipe and Spade

A. Safe Operating ProCAUIES .......uiviviiiereeteereee et s 10 hours
B. Ditch grading with compressed air driven or hand spade ........cccoccevververneennen. 50 hours
C. Handle materials, assist in lOWEering PiPe ......cccocvervieriieriieniieriienieseeieesieesieenieens 50 hours
D. Work with pipe layer in laying all types of pipe and duct. Adjust pipe to elevation
insert spigot end of pipe into bell end of last laid Pipe ....ccccevveveevienenienenienee, 345 hours
e 1= | TSP P RO PEURTSRRPPRPRP 520 hours
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BLASTER - 9214

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A, SAFELY PrOCEAUIES ...ueiiiiiieciectecte ettt ettt et s aeesae e b e ebeeaeenee 10 hours
B. Observation of Work of POWAEr Man .............ceiiiiiiiiiiiiiieeeeii e 50 hours
C. Assist Powder man by carrying explosives, placing in holes, connecting lead wires .........
................................................................................................................................... 45 hours

II. Applied Techniques of Powder man
YN Y= 1 (= YA o] o Yo =T (U] =SSR 15 hours
B. Storage, transporting, placing and discharging of explosives ............ccccccvvveene. 330 hours

[ll. Actual Blasting Operations

A. Safe operating ProCERUUIES ........uuiiiiii i e e e e e e e e e e 25 hours
B. Use of detonators and eXplOSIVES ........cccciiiiiiiiiiiiiiiiieceeee e 100 hours
C. Storage, movement and placing of eXplOSIVES .............eeviiiiiiiiiiiiiiiiiie 300 hours
D. Placing wires, detonators and explosives, tamping and discharging ................. 165 hours
10> R 1040 hours
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ASPHALT DISTRIBUTOR
OPERATOR - 9300

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

F Y- 1= VA o] o T(=To [ U1 =1 10 hours
B. Observation of vehicle in Operation ..........ccvcvveneevienininnienececee e 35 hours
C. Starting and manipulating valves and controls to distribute material and move
EQUIPIMENT .ttt ettt ettt et e b et e bt e bt e bt e st e e beesbeesseesbeesaeesaeesanes 30 hours

Il. Care and Maintenance
A, SafEtY PrOCEAUIES ..ottt st sttt ettt et st enees 10 hours
B. Routine fueling, lubricating and ServiCing ........coccvcevevenenienniieneniereseeesesienaens 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES ...ttt sbe b 10 hours
B. Regulates valves and levers to distribute oil or bituminous liquid for highway
{01 = L1 =SSP 115 hours
C. Operation Of @QUIPMENT ...ccceiviirireeiererteeeee et re e eaaens 795 hours
TOLA e bbbt b e b b e e 1040 hours
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ASPHALT PAVING MACHINE
OPERATOR - 9303

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFEtY PrOCEAUIES ..ottt ettt ettt sa e st sae et sbessn e aesseeneas 10 hours
B. Observation of vehicle in Operation ..........ccovivvienieniininiceeee e 35 hours
C. Starting and manipulating valves and controls to distribute material and move
EOUIPIMENT 1.ttt ettt ettt ettt et s b st e st e s be et e sbe s st e besbeesbesbesbe e besbeenbessesbessessenses 30 hours

ll. Care and Maintenance
A. SAfELY PrOCEAUIES ..ottt sttt sa e st et a e sse b 10 hours
B. Routine fueling, lubricating and ServiCiNg ........coccecevereenenenienenenesesesesesieees 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCEAUIES .......civiviririeieseeeste sttt sae b b e e 10 hours
B. Regulates valves and levers to distribute oil or bituminous liquid for highway
SUITACINE weiteiteeterieee ettt ettt e s e s be e s be e sae e s et e sssesasesasenbesssensesseennens 115 hours
C. Operation Of @QUIPMENT ...ccciiviirienieeieeere ettt s sa e sre e 795 hours
TOTAI ettt ettt et e ae b eae 1040 hours
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BROOM OR SWEEPER
OPERATOR - 9305

MAXIMUM TRAINING TIME: 8 WEEKS OR 320 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 6 weeks or 240 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCEAUIES ...eieiieiiteeteeeee ettt sttt 10 hours
B. Observation of machine in 0peration .........ccccvcvvvirviiniecnecneceecee e 5 hours
C. Starting and manipulating controls for moving equipment and attachments 10 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...evieiiiiiciecteete ettt et sae b e e b e besbeenee 10 hours

B. Routine fueling, lubricating and ServiCing .......cccoceevvvevieniieniiiniienieniesieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......oviiviiiiececeee et sae e ae e e 10 hours
B. Proper start-up, proper engagement and position of broom and proper sweeping
EECAINIGQUE et st sttt st st e et e st st e eabe e 15 hours
C. Removal and replacement of broom wafers ........cocevevrvininiininnceeee, 10 hours
D. Operation of sweeper in cleaning of pavements .......c.cccoccvvvivveevecvennieenieene, 215 hours
TOLAD ettt b e ae e beesaeesaee 320 hours
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CRAWLER TRACTOR
OPERATOR - 9306

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A, SAFELY PrOCEAUIES ...ueieiiieceeeeeeteee ettt et et et ae e ae e b e e beeseenee 10 hours
B. Observation of machine in 0peration .........ccccvieviervienienieniesee e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SAfEtY PrOCEAUIES ....oiiiiiiicieceeetese ettt sttt sae s b e et sbe e 10 hours

B. Routine fueling, lubricating and ServiCing ........cceeevveevieniiniiiniienierieeieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES ..ottt sae bbb 10 hours
B. Movement and stockpiling of material .........cocevveriiriinnineeee 150 hours
C. Pushing and rough grading .......cccooeerieniinienienieseeete et 125 hours
D. Clearing and grubbing ..ot s 125 hours
E. FINISN Srading ..cueovuiiiiiiiecieeeete ettt sttt st be s 160 hours
F. Special apPliCAtiONS ....coviiiiiiiiieterteee e e 30 hours
TOTAI ettt st b et sae et e be e et e 720 hours
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CONCRETE PAVING CURING,
FLOAT, TEXTURING
MACHINE OPERATOR - 9315

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SafEty PrOCEAUIES ....ooiiiiieeeeteete ettt sttt be bbb 10 hours
B. Observation of machines in 0peration ... 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A. SAfEty PrOCEAUIES ..o.vieiiiieteeteeetee ettt s s 10 hours

B. Routine fueling, lubricating and ServiCing ........cccocevvevvenienieniececieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCERAUIES ......uiviviiiiereeteeree e s 10 hours
B. Operation Of CUING SYSTEIM ..ot 120 hours
C. Operation O0f MAChINe ..ot s s 790 hours
TOLA e bbbt sb e s st s 1040 hours
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CONCRETE PAVEMENT
FINISHING MACHINE
OPERATOR - 9318

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCRAUIES ....oiiieieieeetetete ettt sttt st st st sae s 10 hours
B. Observation of machine in 0peration ........ccccoeevvenvieniencienececece e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SafEtY PrOCEAUIES ..uviiiecieeecect ettt sttt s b e b e e be e beesbeenbeenes 10 hours

B. Routine fueling, lubricating and ServiCing .......cccoceevvvevieniinienienieniesiese e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......occiviiiieececceeee sttt a e saesaee e 10 hours
B. Screed regulation indoctrination and operation .........ccoccevceeveenienieniiencieneennn 120 hours
C. Operation 0f MAChINEG ......ociviiieecee e e 790 hours
TOTAI ettt bt et b e bbbt besaeenees 1040 hours
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JOINT SEALER - 9329

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation
A. SAfEty PrOCEAUIES ..ottt sttt sttt sttt sbe 10 hours
B DS EIVATION oottt ettt et e e e e e e e eeeesseassasaeaaaaseaseeasaaseeeeeeeeeeeseeeeseeesens 10 hours

Il. Care and Maintenance
A. SAfEty PrOCEAUIES ..ottt ettt sttt sbe s 10 hours

B. Routine cleaning and SErVICING ......ccocevviiriiinieniienieciesectesie st saesae e 35 hours

lll. Actual Operation

A. Safe Operating ProCRAUIES ...ttt sttt sa s 10 hours
B. Cleaning and sealing joints in concrete paving, sidewalks, driveways and approach
SIADIS e bbb renaen 445 hours
TOLAI ettt sttt et e neeae s 520 hours
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CONCRETE SAW OPERATOR
- 9333

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation
A. SAfELty PrOCEAUIES ..ottt st st s b s aesbesbeenae s 10 hours
B. Observation of machine in 0peration .......c.cccevveeveveviesiniecese e 35 hours

[l. Care and Maintenance
A. SAfEty PrOCEAUIES ....ovviiiieeee ettt st a et be b 10 hours

B. Routine oiling, greasing, cleaning and Servicing SAw .......c.ccecceveveevvenieeneesvennne 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......oiviviririnerereee et 10 hours
B. OPEration Of SAW ...ccuiiiiiiiiicieiese ettt sttt saeesaeesbeesanens 420 hours
e 1= | RSSO S TSP 520 hours
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SUBGRADE TRIMMER - 9339

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SafEtY PrOCRAUIES ..ottt et ettt e beebesbesanens 10 hours
B. Observation of machine in Operation .......ccvveveveriienenieeneseneeeeee e 50 hours
C. Use of paving forms or electronic CoNtrols .....ccoveeveereenienienieeseeceese e 40 hours
D. Manipulation of hand and fOOt [EVErS ........cccvvciriiiriinieriececere e 40 hours

ll. Care and Maintenance
A, SAFELY PrOCEAUIES ..ottt st e st e s te e b e s aeeaesseesessessnens 10 hours
B. Routine fueling, lubricating and ServiCing ........cocvceevinerieeneeneeneeneeneeneeneeiens 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ......coviiierieeere et eesae e e aees 10 hours
B. Raising and lowering screed; regulating width of screed ........ccccoeevevvieeiiennenns 100 hours
C. Operation 0f MAChINe ..o 745 hours
TOTAI ettt sttt bbbt b et e besbeentes 1040 hours
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SMALL SLIPFORM MACHINE
OPERATOR - 9341

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAFELY PrOCEAUIES ....oieieiieceeceecte ettt ettt s be e ae e saeeae et e e seenes 10 hours
B. Observation of machine in 0peration ........cccccvvvevieniienienienieceeeee e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SAfEtY PrOCEAUIES ....iiiiiiieceeceeeeee ettt st sae e sbe st e b e s be e 10 hours

B. Routine fueling, lubricating and ServiCing ........ccoeeveevieniiniiniienienieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......oviiiiiiienieee e sae e 10 hours
B. Screed regulation indoctrination and operation .........cccceveeveeneeneeneeneennenn 120 hours
C. Operation 0f MAChINEG ......cciviiiiiee e s 470 hours
TOTAI ettt st b e bbb e saeenees 720 hours
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CRANE OPERATOR,
LATTICE BOOM 80 TONS
OR LESS - 9342

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCEAUIES ittt sttt st st sbe e 10 hours
B. Observation of machine in Operation ........ccccocvvvervencienciiccecece e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 40 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiiicieeceeceeete ettt et ae b e e sbe b e ebeeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ........ccccvvvevvieniieniiniiinienieseeeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ottt sea e sae e e 50 hours
B. Loading and unloading materials ......c..coccvirienenieieneneeereeeseseeee e 110 hours
C. HOIStING MALEIIalS ..ooueieiieeieeeeee ettt st 585 hours
D. Placement of beams, pipe, girders, piles, rock riprap, etc. ....cccccecevvverereeneene. 150 hours
TOTAI ettt 1040 hours
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CRANE OPERATOR, LATTICE
BOOM OVER 80 TONS* - 9343

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
e Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
e Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAfEtY PrOCEAUIES ....oiiiiiieeieeteeteee ettt st sbe e sb e st s be e 10 hours
B. Observation of machine in operation .........cccceviervieniieniiiniieneseeeee e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 40 hours

ll. Care and Maintenance
A, SafEtY PrOCEAUIES ....ooiiiiiieeeteeteete ettt sttt s be et s be b 10 hours

B. Routine fueling, lubricating and ServiCing ......c..coccovevvieneneinenenieneneeseseeeenes 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES ..ottt s 100 hours
B. Loading and unloading Materials ..ottt 150 hours
C. HOIStING MALEIIAlS weoeevieieeieceeeceeeee e s 800 hours
D. Placement of beams, pipe, girders, piles, rock riprap, etc. .....cccoceervverveereenen. 885 hours
TOLAD e bbbt 2080 hours
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CRANE OPERATOR,
HYDRAULIC 80 TONS OR
LESS - 9344

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouvieiiiiteeteeeee ettt sttt 10 hours
B. Observation of machine in 0peration .........cccovevvieriinienciccecece e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 40 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...eiieiiciiceeeeeeteee ettt et st s ae e aeebeebeeae e s 10 hours

B. Routine fueling, lubricating and Servicing .......ccceeevveviiniiiniieniienienienieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......ivviiviiiiecece ettt be e 50 hours
B. Loading and unloading Materials ........cccvverviriiiniineceeecneeneeseese e 110 hours
C. HOIStING MALEIIAlS ..ooueieieeieeeeee ettt st s 280 hours
D. Placement of beams, pipe, girders, piles, etC. ....cccvvevenervineniienineeieneneenn 455 hours
TOTAI e b e s aesaeenees 1040 hours
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CRANE OPERATOR,
HYDRAULIC OVER 80
TONS - 9345

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouvieiiiiteeteeeee ettt sttt 10 hours
B. Observation of machine in 0peration .........cccovevvieriinienciccecece e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 40 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...eiieiiciiceeeeeeteee ettt et st s ae e aeebeebeeae e s 10 hours

B. Routine fueling, lubricating and Servicing .......ccceeevveviiniiiniieniienienienieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......ivviiviiiiecece ettt be e 50 hours
B. Loading and unloading Materials ........cccvverviriiiniineceeecneeneeseese e 110 hours
C. HOIStING MALEIIAlS ..ooueieieeieeeeee ettt st s 280 hours
D. Placement of beams, pipe, girders, piles, etC. ....cccvvevenervineniienineeieneneenn 455 hours
TOTAI e b e s aesaeenees 1040 hours
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LOADER/BACKHOE
OPERATOR - 9346

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A, SAFELY PrOCEAUIES ....oieiiiieceeceete ettt et e te b s ae e aeeaeebeeaeenes 10 hours
B. Observation of machine in 0peration .........ccccvvvciervieniieniiinieniece e 50 hours
C. Starting and manipulating controls for moving equipment and attachments 45 hours

ll. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiieeeeeeeeteste ettt et s sbe b b e st sbe e 10 hours

B. Routine fueling, lubricating and Servicing ........cceeevvevieniiiniiniienienieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES ..ottt 10 hours
B. Trenching operations (for Pipe laying, €1C.) ....cccoveriiriieniiiriinieeieeieeieeieeiene 500 hours
C. Excavation (for structures, fOOtings, €tC.) .cvvvvirvereriierireriereceeeseee e 380 hours
TOTAI ettt e b et b et besaeenees 1040 hours
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EXCAVATOR OPERATOR,
50,000 LBS OR LESS - 9347

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A. SAfELY PrOCEAUIES .ouvieiieieieeteeetee sttt st sae st besae s e 10 hours
B. Observation of machine in Operation ......cccceeevireeveneneereneeeneseee s 25 hours
C. Starting and manipulating controls for moving equipment and attachments 25 hours

ll. Care and Maintenance
A. SAfEty PrOCEAUIES ..o.vieieieieeteteetee ettt st 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccoceevveeviieniiniiniecieeieeve e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCEAUIES .......uiviviiiereeteere et s 10 hours
B. Excavation for footings and removal of unsuitable materials .........ccccouc....... 250 hours
C. LoadiNg MaAterials ....covuiiriiiiiiieieesitere sttt st sttt s ae s saeen 100 hours
D. Trenching fOr PIPE, €1C uiviiviiriiieiireeierestere sttt a e sae e 165 hours
E. Placement of pipe, precast concrete structures, etc. ....ccceceevereriienenieeneniennnens 90 hours
TOTAI e 720 hours
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EXCAVATOR OPERATOR,
OVER 50,000 LBS - 9348

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELY PrOCEAUIES .ouvieiieieieeteeetee sttt st sae st besae s e 10 hours
B. Observation of machine in Operation ......cccceeevireeveneneereneeeneseee s 50 hours
C. Starting and manipulating controls for moving equipment and attachments 40 hours

ll. Care and Maintenance
A. SAfEty PrOCEAUIES ..o.vieieieieeteteetee ettt st 10 hours
B. Routine fueling, lubricating and ServiCing ......c.cccoceevveeviieniiniiniecieeieeve e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCEAUIES .......uiviviiiereeteere et s 10 hours
B. Excavation for footings and removal of unsuitable materials .........ccccouc....... 250 hours
C. LoadiNg MaAterials ....covuiiriiiiiiieieesitere sttt st sttt s ae s saeen 190 hours
D. Trenching fOr PIPE, €TC. ittt sae e 255 hours
E. Placement of pipe, precast concrete structures, etc. ......ccocevveeverieriveneneennenne. 190 hours
TOTAI et 1040 hours
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CRUSHER OR SCREEN
PLANT OPERATOR - 9351

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfELY PrOCEAUIES .ouvieiieieieeteeetee sttt st sae st besae s e 10 hours
B. Observation of machine in Operation ......cccceeevireeveneneereneeeneseee s 35 hours
C. Starting of crusher operating CONVEYOIS .......ccccvviieiieiieciecieciecie e 30 hours

ll. Care and Maintenance
A. SAfEty PrOCEAUIES ..o.vieieieieeteteetee ettt st 10 hours
B. Routine fueling, lubricating and ServiCing ......c.cccoceevveeviieniiniiniecieeieeve e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCEAUIES .......uiviviiiereeteere et s 10 hours
B. Operation of conveyors and crusher operations ......cccceveevveeneeneeneeneeneennenn 120 hours
C. Operation Of CrUSNEN ...covi ittt s 790 hours
TOTAI ettt et st b e sttt be et besaeenees 1040 hours
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FOUNDATION DRILL
OPERATOR, CRAWLER
MOUNTED - 9360

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

YT 1= gV o o T =To [ 6] =TS 10 hours
B. Observation of machine in 0peration ........cccccvvvieriencinciiccecece e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ....oiiiiiieciecteete ettt ettt et ae e be e sae e b e e beeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccovevviervieniiniiiniienieniesieeeeseene 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......iviiviiiieciece et sae e be e e 10 hours
B. SMall hole AFilliNG ..coveiieiieieeecee e s s 300 hours
C. Large Nole drilliNg.......ooeeeieeieeeeeeeeeeeeee st 300 hours
D. CaSING OPEIratiON ..eeeiiiieiiieiiie ettt 110 hours
E. GENEral OPErating ..ccccvieeierieniesiesie sttt sve et sae e be e aeesbeesaeesaeas 200 hours
TOLAD ettt et aee st 1040 hours
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FOUNDATION DRILL
OPERATOR, TRUCK
MOUNTED - 9363

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

YT 1= gV o o T =To [ 6] =TS 10 hours
B. Observation of machine in 0peration ........cccccvvvieriencinciiccecece e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ....oiiiiiieciecteete ettt ettt et ae e be e sae e b e e beeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccovevviervieniiniiiniienieniesieeeeseene 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......iviiviiiieciece et sae e be e e 10 hours
B. SMall hole AFilliNG ..coveiieiieieeecee e s s 300 hours
C. Large Nole drilliNg ....eoeeeeieeeeeeeeeeee ettt 300 hours
D. CaSING OPEIratiON ..eeeiiiieiiieiiie ettt 110 hours
E. GENEral OPErating ..ccccvieeierieniesiesie sttt sve et sae e be e aeesbeesaeesaeas 200 hours
TOLAD ettt et aee st 1040 hours
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FRONT END LOADER, 3
C.Y. OR LESS - 9369

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouviieiiieieeteteeee sttt s s 10 hours
B. Observation of machine in 0peration .........ccccvvevverviencencie e 20 hours
C. Starting and manipulating controls for moving equipment and attachments 15 hours

[l. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiiecieeceecteete ettt et e te b e ae e sbeebeebeeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccecevvveviieniiniieniieniecieeieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiriiiieeece e 10 hours
B. LOAdINg MALErialS ..oovuieriiiiienieniesterentee ettt 235 hours
C. EXCAVATION ettt sttt st s s r e s 150 hours
D. Special @pPPliCAtIONS .....ooiieieeieeteeete ettt 35 hours
TOTAI et s b et she e be e e ne e 520 hours
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FRONT END LOADER,
OVER 3 C.Y. — 9372

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Observation of machine in 0peration .........ccccvvvviervinieniinienese e 20 hours
C. Starting and manipulating controls for moving equipment and attachments 15 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours

B. Routine fueling, lubricating and Servicing ........ccoceevveevieniiniiniienienieeieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ot 10 hours
B. LOAdiNg MAterialS ..coouiiriiiiieiieeieeteetese ettt 400 hours
CLEXCAVATION ettt sttt sttt st st sttt b e b e 250 hours
D. Charge hoppers with materials on asphalt and concrete plants ................... 270 hours
E. Special appliCatioNS ..ccuiviiiieciecieeeceee e s 20 hours
TOLAD ettt 1040 hours
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MILLING MACHINE
OPERATOR - 9380

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
A, SAFELY PrOCEAUIES ...eeieieiieceececte ettt ettt st ae e beebeebeeaeenee 10 hours
B. Observation of machine in Operation .......cccccovveevenenieninieniesece e 35 hours

[I. Care and Maintenance
F Y- 1= 4V o] o T(=To [ U1 =TSRSS 10 hours

B. Routine fueling, lubricating and ServiCing ........ccecevevirienienienenieneeseesee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ottt sve e sae e seesbeeseeens 10 hours
B. Planing roadbed .........ccooieiiiiinieieriertesesecees e s s s 700 hours
C. Discharging material into hauling UNit .......cccocevveniniininrceee e 240 hours
TOTAI ettt b et b e et be et beebeenre 1040 hours

67/



RECLAIMER/PULVERIZER
OPERATOR - 9384

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
F Y- 1= VA o] o T(=To [ U1 =TSRSS 10 hours
B. Observation of machine in 0peration ..o 35 hours

[I. Care and Maintenance
F Y- 1= VA o] o T(=To [ U1 =TSSP 10 hours

B. Routine fueling, lubricating and ServiCing ........cccecevevercenienrieneenecneene e 35 hours

l1l. Actual Operation of Machine

A. Safe 0perating ProCEAUIES ..ottt e e saesreesne e 10 hours
B. PUIVErIiZING r0ad DEA ...c.eoeiieieeeeetet et 520 hours
C. MiXiNE MATEIIAIS ..eoueiieeiieieeeeeeeet ettt 100 hours
TOLAI ettt bbbt bbbttt et neens 720 hours
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MOTOR GRADER OPERATOR,
FINE GRADE* - 9390

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
Minimum wage after 26 weeks or 1040 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAfEtY PrOCEAUIES ....viiiiiiiciecteeteee ettt st s ae e b b e b s be e 10 hours
B. Observation of machine in 0peration ........ccccoveevienienienieniienicniesee e 100 hours
C. Starting and manipulating controls for moving equipment and attachments 95 hours

ll. Care and Maintenance
A, SafEtY PrOCEAUIES ....oiiiiiiieeeeeteete ettt st e be et b b 10 hours

B. Routine fueling, lubricating and ServiCing .........cccveevieneneeneneniieneseeseseeeenes 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......ovii ittt 10 hours
B. Scraping and leveling dirt 0N roadway .......ccoccoeeevierieniiiniiinieeeeeeeeee e 305 hours
C. Spreading and mixing materials on roadway .......ccccccevveereenieenieniieneenee e 295 hours
D. Shaping and blading subgrades ........ccccooveviiniiniiniieniinieeseee e 275 hours
E. Balancing and rough shaping base course materials .......cccccovviervervienniennnenne 275 hours
F. Fine grading and dressing of shoulders and slOpes .......cccccevcevenveviinenciennenn 670 hours
TOTAI ettt b et b et b e besaeenees 2080 hours
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MOTOR GRADER OPERATOR,
ROUGH - 9393

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAfEtY PrOCEAUIES ....viiiiiiiciecteeteee ettt st s ae e b b e b s be e 10 hours
B. Observation of machine in 0peration ........ccccoveevienienienieniienicniesee e 100 hours
C. Starting and manipulating controls for moving equipment and attachments 95 hours

ll. Care and Maintenance
A, SafEtY PrOCEAUIES ....oiiiiiiieeeeeteete ettt st e be et b b 10 hours

B. Routine fueling, lubricating and ServiCing .........cccveevieneneeneneniieneseeseseeeenes 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......ovii ittt 10 hours
B. Scraping and leveling dirt 0N roadway .......ccoccoeeevierieniiiniiinieeeeeeeeee e 220 hours
C. Spreading and mixing materials on roadway .......ccccccevveereenieenieniieneenee e 200 hours
D. Shaping and blading subgrades ........ccccooveviiniiniiniieniinieeseee e 180 hours
E. Balancing and rough shaping base course materials .......cccccovviervervienniennnenne 180 hours
TOTAI ettt st s b ettt h et e b aeenees 1040 hours
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PAVEMENT MARKING
MACHINE OPERATOR - 9396

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
F Y- 1= 4V o] o T(=Te [ U1 €1 U SRR 10 hours
B. Observation of machine in 0peration .......c.ccceveevenenienieninieneereeeesee e 35 hours

[l. Care and Maintenance
A, SAFELY PrOCEAUIES ..vieieieciececte ettt sttt a e sbe e et e s beesaeneas 10 hours

B. Routine fueling, lubricating and ServiCing ........ccccceveeveeneeneniinieneeneseeeenesenns 35 hours

l1l. Actual Operation of Machine

A. Safe 0perating ProCEAUIES ......cciviiieiireeere ettt ettt esaesaesseens 10 hours
B. Laying Stripes and MArkers .......occceeienenieiiienieniente sttt sae s e 520 hours
C. Loading machine with appropriate materials ........cccoccevverviirienieniieninenieiee, 100 hours
TOTAI ettt bbb et b e et besbe et e nbenas 720 hours
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CONCRETE/GUNITE PUMP
OPERATOR - 9399

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFEtY PrOCEAUIES ....eiiieiiieeeeteete ettt ettt st b e et st sbe e 10 hours
B. Observation of machine in OPeration ......ccccovvevievienenenieneneene e 35 hours
C. Introduction to pumping fresh concrete, gunite and grout .........ccccceevvevueennen. 100 hours

ll. Care and Maintenance
A. SAfELY PrOCEAUIES ...ovviriiieeteeetete sttt st st s b sss et ssesaens 10 hours
B. Routine fueling, lubricating and ServiCing ........coccecevveviercieniesie e 35 hours

lll. Actual Operation of Machine

A. Safe Operating ProCEAUIES .......oivivivirirerenet ettt s sbe b e e 10 hours
B. Operation of pumping Maching .....ccoceoiiieieiiceceeeceeeee e 520 hours
e 1= | R OSSP TP R PRSPPI 720 hours

72



ROLLER OPERATOR,
ASPHALT - 9402

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Observation of machine in 0peration .........ccccvvvviervinieniinienese e 35 hours

[l. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiiecieeceecteete ettt et e te b e ae e sbeebeebeeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccecevvveviieniiniieniieniecieeieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiriiiieeece e 10 hours
B. Roll base course to desired COMPACLiON .....cccoveeveeniinienieenieneeneerre e 440 hours
C. Roll asphalt surfaces to desired compaction and smoothness and assure proper
SEANING OF JOINES 1.vviiiiieeceeeee et st st et sae et b 500 hours
TOTAI ettt e b s b et b e be e enees 1040 hours
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ROLLER OPERATOR,
OTHER - 9405

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation
A. SAfEty PrOCEAUIES ..ouviieiiieieeteteeee sttt s s 10 hours
B. Observation of machine in 0peration .........ccccvvevverviencencie e 35 hours

[I. Care and Maintenance
A. SAfEty PrOCEAUIES ..oviiiiiieieeteteeee ettt s s 10 hours

B. Routine fueling, lubricating and ServiCing ........cccecvevvvevvencinciisieceeeeee e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCRAUIES ....c.uiviviiriereetee et 10 hours
B. Roll base course to desired COMPACLION .....ccceeveevieniiniereeree e 210 hours
C. Roll embankment to desired cOmMPAaCtion .......ccocvevcierieniiiiiieiececeeeeeenieens 210 hours
TOLAD ettt b e b e bt e st e saee 520 hours
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SCRAPER OPERATOR - 9411

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieieceeceeceecte ettt et st s be e sae e b e e beeae s 10 hours
B. Observation of machine in 0peration ........cccccievvierienienienieniecece e 20 hours
C. Starting and manipulating controls for moving equipment and attachments 15 hours

ll. Care and Maintenance
A, SAfEtY PrOCEAUIES ...eiiiiiiiecieeteeteete ettt st sbe et et e b 10 hours

B. Routine fueling, lubricating and ServiCing .........ccccvvevvveninieinenenieneneeneseseeees 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......ovciiviiiierieeeete et 10 hours
B. Loading and transporting materials .......c.cccooeeveevieniinienienecnececeeee e 150 hours
C. Spreading Material .....ooeeviererieeeeeee e s 150 hours
D. ROUZh roadWay Srading .....ccceecueevieiiiiiieeieciecieesieesieesie et e s e sene s e e saaesaeas 70 hours
E. Compaction of embankment .........ccccovieriiniiniiniiieee e 50 hours
TOTAI 1ttt b et sb e st a e s b b be e e b e 520 hours
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OFF ROAD HAULER - 9413

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation
A, SAFELY PrOCEAUIES ...eeieieceeceeceecte ettt et st s be e sae e b e e beeae s 10 hours
B. Observation of machine in 0peration ........cccccievvierienienienieniecece e 35 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ....eiiiiciieceeceeeteee ettt ettt s ae e sae e b e e beeae s 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccecevvievvieniiniiniienieniesreee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......oviiiiiiiecece et 10 hours
B. Loading and transporting materials .......cccccovvveenieniiniinienieneeneenee e 350 hours
C. Operation of off-road water tanker ... 70 hours
TOTAI ettt s b st sae b be et e b e 520 hours
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SELF-PROPELLED
HAMMER OPERATOR - 9417

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation
A, SAfEtY PrOCEAUIES ....oiiiiiiectesteeteee ettt st ae bbb s b e 10 hours
B. Observation of machine in Operation ......cccceeevinieneninieneneeese e 35 hours

ll. Care and Maintenance
A, SAfEtY PrOCEAUIES ....oiiiiiiecieeeeeteee ettt ettt s s b e e sbe b e b s b e 10 hours

B. Routine fueling, lubricating and ServiCing .........ccccvvevvveninieenenenieneneeseseseenes 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......oviiviiiiirieee et s 10 hours
B. Breaking concrete, asphalt and other materials .......c.cooeeverneininnieneeneeene 350 hours
C. Other related tasks ...t aesae s 70 hours
TOTAI e e b et she e s re e e ne e 520 hours
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AGRICULTURAL TRACTOR
OPERATOR - 9428

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A, SAfEtY PrOCEAUIES ....oieiiiieeecteete ettt st st be et b 10 hours
B. Observation of machine in Operation ......c.ccceveveneeienenieneneeeses s 30 hours
C. Starting and manipulating controls for moving equipment and attachments 25 hours

[I. Care and Maintenance
A. SAfEty PrOCEAUIES ..ouviiiiieteeteeeee ettt st s s e 10 hours

B. Routine fueling, lubricating and ServiCing ........cccocevvvevvircineniece e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCERAUIES ..ottt s 10 hours
B. Pulling compaction implemMents .......cccceeierieiiinienieceee e 200 hours
C. Pull graders for dressing Operations ......ccoceveereeneeneenieeneenieeseeseeseeseessesanes 200 hours
TOLA ettt e b e ae e s ae e st e saee 520 hours
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TRENCHING MACHINE
OPERATOR, LIGHT - 9437

MAXIMUM TRAINING TIME: 13 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouvieiieieieeeeee ettt st ae e 10 hours
B. Observation of machine in 0peration .........ccccveviervenciinciece e 30 hours
C. Starting and manipulating controls for moving equipment and attachments 25 hours

[I. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiieciieceeeeeete ettt et ettt e te e e ae e sbeebeebeeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccocvevvveviiiniiniiiniienienieseeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiiiiiieciecte et ae e 10 hours
B. Excavation for footing and removal of unsuitable materials .......c.cccceeveneee. 100 hours
C. Trenching for PIPe, ELC. cuiiiiiiieeetece e 300 hours
TOTAI ettt sh et a e she et e be et et e 520 hours

79



TRENCHING MACHINE
OPERATOR, HEAVY - 9440

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours; 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Observation of machine in 0peration .........ccccvvvviervinieniinienese e 30 hours
C. Starting and manipulating controls for moving equipment and attachments 25 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours

B. Routine fueling, lubricating and Servicing ........ccoceevveevieniiniiniienienieeieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ot 10 hours
B. Excavation for footing and removal of unsuitable materials .......c..cccceevennee. 320 hours
C. Trenching for PIPe, ELC. vt 600 hours
TOTAI e 1040 hours
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TUNNELING MACHINE
OPERATOR, HEAVY - 9441

MAXIMUM TRAINING TIME: 39 WEEKS OR 1560 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
e Minimum wage after 18 weeks or 720 hours: 85% of prevailing wage in area.
e Minimum wage after 26 weeks or 1040 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Elementary surveying of tunnel alignment and grade .......ccccocevviivvieniinniennen. 60 hours
C. General tunneling procedures and OpPeration ......c..ccoceeveeveererseeseeseeseeneens 200 hours

[I. Care and Maintenance

A, SAfEty PrOCEAUIES ....oiiiiieeeeeteete ettt ettt sttt be et et e be e 10 hours
B. Routine lubricating and SErviCiNg ........ccocuevieriiiriiniieieeeeee e 35 hours
C. Electrical connections, motors, and SWiItChes .......ccccoceveneevininienenceeeee, 40 hours
D. Hydraulic components, use and maintenance .......ccccocevvervieeneeneenieeneenieeneens 40 hours
E. Spoil haulage equipment and track installation, use and maintenance .......... 40 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiriiriereee e be e s 10 hours
B. SOft Ground tUNNEIING «...coveiiieiieeeeee e 225 hours
C. Ground StabiliZation ......coc.eovieiienieeeee e 150 Hours
D. ROCK tUNNEIING ceveieiecieeece ettt ettt sa e s st e st e e e s aeenaeenreens 240 hours
E. DIreCt PIP@ JACKING weevveeieiiieeereertestestest sttt sttt st e b et 240 hours
F. TWO PASS TUNNEIING ..eoviiiiiiiirteeeeteete ettt ettt sae e st s sane s 240 hours
G GEOUTING ettt ettt ettt e b e bt e s bt e s be e s bt e s bt e s be e s bt e sasesatesatesatesanes 20 hours
TOTAI ettt b et b e e b aeennes 1560 hours
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TUNNELING MACHINE
OPERATOR, LIGHT - 9442

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeiiiiceeceeeeete ettt ettt st ae e be e b e e beeaeenes 10 hours
B. Elementary surveying of tunnel alignment and grade .......ccccocevveviincnnciennene 40 hours
C. General boring procedures and Operation ........ccccevvvevieriieniieniieniiensienrie e 150 hours

[I. Care and Maintenance

A, SAfEtY PrOCEAUIES ....iiiiiiieieceeete ettt s sbe e sbe st e e b e ebe e 10 hours
B. Routine lubricating and SErviCiNg ........ccoceeieriiiniiiriieeieeieeieeiece e 35 hours
C. Hydraulic components, use and maintenance ........ccccceeeereeneeneeneeneenieeniennes 40 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES ..ottt 10 hours
B. SOft Ground tUNNEIING ..ccvoviiriiiieieeee e s 225 hours
C. ROCK EUNNEIING cveiitieieeteetert ettt st sttt s be b e sa e aeesaeesneas 200 hours
e 1= | PSPPSR PR 720 hours
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PERCUSSION OR ROTARY
DRILL OPERATOR - 9443

MAXIMUM TRAINING TIME: 18 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Observation
A. SAfEty PrOCRAUIES ...eiiiieeieecteeere sttt ettt sb e saa e b 10 hours
B. General drilling procedures and O0peration ......ccccceceevercienciesienceeccesie e 65 hours

[I. Care and Maintenance
A. SAfEty PrOCEAUIES ..oviiiiiieieeteteeee ettt s s 10 hours

B. Routine fueling, lubricating and ServiCing ........cccecvevvvevvencinciisieceeeeee e 35 hours

lll. Actual Operation of Equipment

A. Safe Operating ProCRAUIES ....c.uiviviiriereetee et 10 hours
B. SMall ROl AFilliNG weeeveeieeieeteeee e s s 195 hours
C. Large Nole drilliNg......oeueeierieeieciteecece ettt sa e saae s s 195 hours
TOLAD ettt b e b e bt e st e saee 520 hours
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BORING MACHINE
OPERATOR - 9444

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

YY1 = VA o o T =To [ 8] =TSSR 10 hours
B. Elementary surveying of tunnel alignment and grade .......ccccocvevvivviiniiniennene 40 hours
C. General boring procedures and Operation ........ccccevcverieriieniieniieniienrieesie e 150 hours

[I. Care and Maintenance

A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Routine lubricating and SErviCiNg ........ccoceeieriiiriiiniienieeeeeee e 35 hours
C. Hydraulic components, use and maintenance ........ccccceeeeveeneeneenieneenieeneennes 40 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......ooii i 10 hours
B. SOft Ground tUNNEIING ..cc.veviieiiieieeee e e 225 hours
C. ROCK EUNNEIING cveiitieieeteeeest ettt st sttt be e e v e ste e aeesaeesnees 200 hours
e 1= | ST P U SPP PR 720 hours
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DIRECTIONAL DRILLING
OPERATOR - 9445

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. General drilling procedures and operation .......ccccvevceervieniieniieniiencensieeiesieennes 65 hours
C. Identification of steering head tOOIS .......cccievieniiiniiniene e 65 hours
D. Controlling drill speed and dir@Ction .........ccocevierieriinieneeeeeeeeeeee e 65 hours
E. PUIIDACK OFf PIPE oottt st st e e et ens 65 hours

[I. Care and Maintenance

A. SAfEty PrOCEAUIES ..oviiieieteeteteeee sttt st 10 hours
B. Drilling fluid characteristiCs .....cccciviiriierieriesiesie ettt 65 hours
C. Routine fueling, lubricating and SErviCing ......c.ccceccvvverviiriiniinieeeceeieese e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiiiiiecece ettt 10 hours
D. B. Operation of directional drilling machine ........ccccoocevvirvenninneeneeneineenens 650 hours
TOLAD ettt 1040 hours
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DIRECTIONAL DRILLING
LOCATOR - 9446

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
YY1 = VA o o T =To [ 8] =TSSR 10 hours
B. General locating equipment OPeration ........ccccceveeveeneeneeneeneeneenee e 55 hours

[l. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiiecieeceecteete ettt et e te b e ae e sbeebeebeeaeenee 10 hours

B. Routine fueling, lubricating and ServiCing ......c.cccecevvveviieniiniieniieniecieeieeee e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiriiiieeece e 10 hours
B. MAChiNG SELUP ..oouviiiiiieiiecieceeiece ettt st st e saaesasesanesasesaneas 200 hours
C. Operation of Locating EQUIPMENT ..c..civiiriiiiiiieeiecteeeeeeieeieeie e 400 hours
TOTAI ettt bbb h et sae et e be e e e b e 720 hours
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REINFORCING STEEL
WORKER - 9500

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation
A, SAFELY PrOCEAUIES ...eeieieiieceececte ettt ettt st ae e beebeebeeaeenee 10 hours
B. Observation of steel being set and welding of rods .......c.cccocvevvievvieniiniiniennen. 15 hours

[I. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeieieciiecteeeeeete ettt ettt et e ae e aeebeebeeae s 10 hours

B. Steel bar PlacemeEnt ........ooiiiiiiiieecc s 50 hours

lll. Actual Steel Setting

A, SAFELY PrOCEAUIES ...eoieiicieeceeeeee ettt et ettt s ae e beebeebeeaeenee 10 hours
B. Rod placement and faste@NiNG .......ccocveviirieniiniienienienieete e 300 hours
C. Rod cutting and WeldiNg .....ccceevieiiiiniiiieienteseesteste sttt 175 hours
D. Fabrication of reinforcement assembly ........cccvevvieninieiinnieneee, 150 hours
TOTAI ettt b et ae s he e a e be e ne e 720 hours
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STRUCTURAL STEEL
WORKER - 9509

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation
A, SAFELY PrOCEAUIES ...eeieieiieceececte ettt ettt st ae e beebeebeeaeenee 10 hours
B. ODServation Of STEEI WOIKEE «..oeeeeeeeeeeeeeeeeeeeeeeeeeeeete e s s e e s e e e e e eeeeeeeeeeas 20 hours

[I. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeieieciiecteeeeeete ettt ettt et e ae e aeebeebeeae s 10 hours

B TOOI FRVIEW oottt s s e e e s s aseaseasseesessaesaeessessseeseees 10 hours

lll. Operating with Steel Workers

A, SAFELY PrOCEAUIES ...eoieiicieeceeeeee ettt et ettt s ae e beebeebeeaeenee 10 hours
B. Raise and place fabricated structural steel .........cocovvievvirciniiniinieceeeieee, 150 hours
C. Emphasis on girders, plates and COlUMNS .......cccooeeveinieneiniienieneeeceeseeeen 100 hours
D. Fasten steel members together by welding or bolting .......ccccccoceeviiniinnnnnen. 400 hours
E. Signal erection crane, rig eqUIPMENT ......ccccvvviieiieeiieeriecececre e 330 hours
e 1= | RSSO S P US OO PSPPSR 1040 hours
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SIGN ERECTOR - 9513

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

l. Orientation and Safe Use of Tools and Equipment

A, SAfELY PrOCEAUIES ...eviiiiciecieceecte ettt et st s ae e ae b e et e e be s 10 hours
B. Power and hand tOOIS ........oovirieiirieeeeceeeeeee e 20 hours
C. Special fittings and hardWare ........cccveeviinirienineceeese e e 10 hours
D. Specifications or design for CONCrete MIXer .......cccvevveeveneereneniieneneeseseeeens 20 hours
Il. Basic Design Familiarity

A. Blueprint or Construction Plans Reading ......c.cccoceevierienieniienienieeieeieeeeeieee 50 hours
I1l. Applied Techniques of Sign Erection

A, SAfEtY PrOCEAUIES ....iiiiiiiceeeeete ettt st s sbe bbb e 10 hours
B. Preparation of layout fOr SigNS ......cecevirieiiininieeneesesesee e 30 hours
C. Cuts, ties and sets reinforcing steel for footings .......coccevvevvievenirienieniiereneeene 25 hours
D. Sets forms for, places concrete and sets anchor boIts ........ccocevvievciinciennennen. 300 hours
E. Erects wood Or Metal StrUCLUIES ......cocvevierierienieeieeeeeeseeee et 250 hours
F. Places clamps, brackets or other required hardware on structures .............. 250 hours
G. Stripping and Salvage of FOrms for Re-USe .......cccccevievenerienenicieneeeseeeeene 65 hours
e 1= | RSP P SO PPRPRP 1040 hours
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SPREADER BOX
OPERATOR - 9515

MAXIMUM TRAINING TIME: 18 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouviieiiieieeteteeee sttt s s 10 hours
B. Observation of machine in 0peration .........ccccvvevverviencencie e 25 hours
C. Starting, stopping and manipulating controls for moving equipment and
ATEACMIENTS et s 20 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Routine fueling, lubricating and Servicing ........ccoceevveevieniiniiniienienieeieeie e 35 hours

lll. Actual Operation of Equipment

A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Selection and loading of Materials ........cceveriiriiininceeeee e 40 hours
C. Spreading of stone or other granular materials .......ccccecevvinierrienienenieneneene, 370 hours
TOTAI et s b et she e be e e ne e 520 hours
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WORK ZONE BARRICADE
SERVICER - 9520

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Operation of traffic control truck ........c.ocvevivviiniinie e, 15 hours
C. Traffic control device orientation ...t 25 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Care and storage of equipment and materials .......ccocevvenieniinieniieniienieneeee, 35 hours

ll. Traffic Control Operation

A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Fabrication of traffic CONTrol dEVICES .....uuvuvveeveeeeeeeeeee e e e e 140 hours
C. Erection and Maintenance of traffic control deViCes ........ueeeeeeeeeeeeeeeeeeeeeennn. 395 hours
D. Operation of traffic CONLrol truck ......cceeveeviiiiiiiceeeeeeeeee e 80 hours
10 ] = 1 TR 720 hours
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TRUCK DRIVER, SINGLE
AXLE - 9600

MAXIMUM TRAINING TIME: 18 WEEKS OR 520 HOURS

e Minimum starting wage: 70% of prevailing wage in area.
e Minimum wage after 7 weeks or 280 hours: 85% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfEty PrOCEAUIES ..ouvieiieieieeeeee ettt st ae e 10 hours
B. Observation (as a passenger) of vehicle in operation ........cccocevveeveenveneeneennen. 50 hours
C. Starting and manipulating VEhICle .........cocovviieiiiiiiiniieecececceeeeee e 40 hour

ll. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiieciieceeeeeete ettt et ettt e te e e ae e sbeebeebeeaeenee 10 hours
B. Routine fueling, lubricating and ServiCing ........cccocvevveevviiniiinieniienienresre e 35hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviiiiiiieciecte et ae e 10 hours
B. Loading and unloading materials and operation of vehicle ........c.ccccceeeneee. 365 hours
TOLA et b e b b e bt e s e e saee 520 hours
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TRUCK DRIVER, SINGLE
OR TANDEM AXLE DUMP
TRUCK - 9606

MAXIMUM TRAINING TIME: 18 WEEKS OR 720 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 9 weeks or 360 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfEty PrOCEAUIES ..o.vieiieieteeteeetee ettt s 10 hours
B. Observation (as a passenger) of vehicle in operation .......cccoccevveevveenceeneeneennen. 50 hours
C. Starting and manipulating VENICle ........ccoveeierinieeeseeeeeeeeeee 40 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ....oiiiiiieciecteete ettt ettt et ae e be e sae e b e e beeaeenee 10 hours
B. Routine fueling, lubricating and ServiCing ......c.cccovevviervieniiniiiniienieniesieeeeseene 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......iviiviiiieciece et sae e be e e 10 hours
B. Loading and unloading materials and operation of vehicle ........c.ccccceeeneee. 565 hours
TOTAI et 720 hours
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TRUCK DRIVER, TANDEM
AXLE TRACTOR WITH
SEMI TRAILER - 9607

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
¢ Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A. SAfEty PrOCEAUIES ..o.vieiieieteeteeetee ettt s 10 hours
B. Observation (as a passenger) of vehicle in operation .......cccoccevveevveenceeneeneennen. 50 hours
C. Starting and manipulating VENICle ........ccoveeierinieeeseeeeeeeeeee 40 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ....oiiiiiieciecteete ettt ettt et ae e be e sae e b e e beeaeenee 10 hours
B. Routine fueling, lubricating and ServiCing ......c.cccovevviervieniiniiiniienieniesieeeeseene 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......iviiviiiieciece et sae e be e e 10 hours
B. Loading and unloading materials and operation of vehicle ........c.ccccceeeneee. 885 hours
TOTAI ettt bbbttt 1040 hours
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TRUCK DRIVER LOWBOY-
FLOAT - 9609

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Observation (as a passenger) of vehicle in operation ........cccoccevveeveencieneeneennen. 50 hours
C. Starting and manipulating VEhICle .........cocovieriiniiiiiieeceeececeeeee e 40 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Routine fueling, lubricating and Servicing ........ccoceevveevieniiniiniienienieeieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ot 10 hours
B. Loading and unloading materials and operation of vehicle ........c.ccccceeeneee. 500 hours
C. Loading and unloading eqUipMEeNt ........cocueeiiriiriieniienieeieeeeee e 385 hours
TOTAI e 1040 hours
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TRUCK DRIVER TRANSIT-
MIX - 9612

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieiecieceeeeeee ettt ettt ae e ae e b e e beebeeaeenes 10 hours
B. Observation (as a passenger) of vehicle in operation ........cccoccevveeveencieneeneennen. 50 hours
C. Starting and manipulating VEhICle .........cocovieriiniiiiiieeceeececeeeee e 40 hours

Il. Care and Maintenance
A, SAFEtY PrOCEAUIES ....oiiiiiisiecteeeee ettt s s be e be s b e e b e e ae e 10 hours
B. Routine fueling, lubricating and Servicing ........ccoceevveevieniiniiniienienieeieeie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES ..ot 10 hours
B. MiXiNg MALErialS ..cceeeieriiiiiiieeieeeee ettt st s 20 hours
C. Loading materials at Plant ......cooieriiiiiniieeeeeeeeeee e 115 hours
D. Operation Of VENICIE ....ccuiiiiieeecceeeeceese e 600 hours
E. Discharging Materials .....ocvoveeiiiiiiieiieeiceeeeee ettt 150 hours
TOLAD ettt 1040 hours
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BOOM TRUCK OPERATOR
- 90615

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeieieiieceececte ettt ettt st ae e beebeebeeaeenee 10 hours
B. Observation (as a passenger) of vehicle in operation .......cccccevveeveenieeneeneennen. 50 hours
C. Starting and manipulating VEhICle .........cocoviiriiniineeeceeeeeeeeee e 40 hours

Il. Care and Maintenance
A, SAfEtY PrOCEAUIES ....viiiiiieieeteete ettt st s be e sbe b e ebeebe e 10 hours
B. Routine fueling, lubricating and ServiCing .......ccceceevvievieniiniiiniienerieeieeeeeiene 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCeAUIES .......ovciviiriireee et be e s 10 hours
B. Loading and unloading Materials ........coccoveevirieiniinicieeececsecsee e 410 hours
C. HOIStING MALEIIAlS ..eoueeenieeeeeeeee ettt 475 hours
TOTAI ettt e b et b e besaeenees 1040 hours
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STRUCTURAL STEEL
WELDER* — 9705

MAXIMUM TRAINING TIME: 52 WEEKS OR 2080 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 13 weeks or 520 hours: 80% of prevailing wage in area.
e Minimum wage after 26 weeks or 1040 hours: 85% of prevailing wage in area.
e Minimum wage after 39 weeks or 1560 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAfEtY PrOCEAUIES ....oiiiiiisieceeee ettt st s be b st e et s be e 10 hours
B. Welding @qUIPMENT ..o.viiiiiieteteeert ettt sttt sttt 20 hours
C. Materials SEIECLION ..c.eieiieieeeeeeee e 20 hours
D. Observation Of WelEI .......coviiviiiiicieceeceee e 20 hours
E. Observation of welding of permanent metal deck forms ........cccccevvvevienennnnene. 40 hours

Il. Applied Techniques of Welding

A, SAFELY PrOCEAUIES ...eeieiiiieceeeeeete ettt ettt et s ae e beeaeebeeaeenes 10 hours
B. Acetylene-cutting, brazing and Welding .........ccocevveniinieniiniienienieniesee e 300 hours
C. Electric-cutting and Welding ......ccccoveeriiniinienienieeesteste ettt 300 hours

lll. Actual Welding Operations

A, SAfEtY PrOCEAUIES ....oiiiiiiicieceeeteee ettt s a e e sbe st e et s be e 10 hours
B. Cut, lay out, fit anNd Weld .......cocueeiiiiiieiet s 700 hours
C. Structural Steel WeldiNG......coueeieriirieeieeeeeeeee e 650 hours
TOTAI et e b e et b et b et besaeenees 2080 hours
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WELDER - 9706

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

e Minimum starting wage: 70% of prevailing wage in area.

e Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
e Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
e Wages after graduation: The prevailing wage in area.

[. Orientation and Observation

A, SAFELY PrOCEAUIES ...eeiiiiciecieceeete ettt sttt te b e be e sbeeaeebeebeenee 10 hours
B. Welding @QUIPMENT ..cuiiiiiietetetert ettt sttt st sttt et st 20 hours
C. Materials SEIECLION ..o.viiieeceecteeee e s s re e e 20 hours
D. Observation Of WEIAEN ....c.cooiiiiiieceeceeeceee et 20 hours

Il. Applied Techniques of Welding

A. SAfELY PrOCEAUIES ..ouviiiiiecieetereetee sttt sttt bbb s enae e 10 hours
B. Acetylene-cutting, brazing and Welding ........cccceveveneeieneneenienenereseeie e, 300 hours
C. Electric-cutting and WeldiNg ......occeviirieniinieniesiesee et 300 hours

lll. Actual Welding Operations

A. SAfEty PrOCEAUIES ..o.vieiiiieieeteeeee ettt 10 hours
B. Cut, lay out, fit and weld sheet metal, cast iron and other metal parts ........ 350 hours
e 1= | TSP ST UPRR PSP 1040 hours
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SLURRY SEAL OR MICRO-
SURFACING MACHINE
OPERATOR - 9708

MAXIMUM TRAINING TIME: 26 WEEKS OR 1040 HOURS

Minimum starting wage: 70% of prevailing wage in area.

Minimum wage after 8 weeks or 320 hours: 80% of prevailing wage in area.
Minimum wage after 13 weeks or 520 hours: 90% of prevailing wage in area.
Wages after graduation: The prevailing wage in area.

|. Orientation and Observation

A. SAfEty PrOCEAUIES .o.vieiieieteeteee ettt st st 10 hours
B. Observation of machine in 0peration .........ccccvveverieniiinciciece e 35 hours
C. Starting and manipulating controls for moving equipment and attachments 30 hours

Il. Care and Maintenance
A, SAFELY PrOCEAUIES ...eeiiiiiieceeceeete sttt et s be e saeebe b e e aeenee 10 hours

B. Routine fueling, lubricating and ServiCing .......cccoceevvvevieniiniieniienieniesiesie e 35 hours

lll. Actual Operation of Equipment

A. Safe 0perating ProCEAUIES .......iviivieiiiceee ettt 10 hours
B. Screed regulation indoctrination and operation .........cccccevvevveeneeneeneeneenneenn 120 hours
C. Operation of machine and leveling of materials .......ccccoecevervieneninnineneeniene, 790 hours
TOTAI ettt bt et b e bbbt besaeenees 1040 hours
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Contact Information

Send reporting forms to:
ojt@agctx.org

Forms or goal status concerns:
Christine Saenz at csaenz@agctx.org

Policy matters:
Kristen Smith at ksmith@agctx.org
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